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Abstract:

This study aim is to analyse the Impact of Mergers and Acquisitions on Corporate Social

Responsibility. Mergers and acquisitions (M&A)
significant impacts on corporate social responsibility (CSR)

abstract will examine the impact of M&A on CSR and highlight the challenges and opportunitie
&A can provide companies with new opportunities to improve the

are becoming increasingly common in the corporaté
world, but they can have initiatives. This
s that arise

from these transactions. M ir CSR

programs. By combining resources and expertise, merging companies may be better equipped to tackle

complex social and environmental challenges, and to develop more ambitious and impactful CSR
M&A can help companies expand their CSR footprint by providing access to new

initiatives. Additionally,
[lowing them to engage with new stakeholders and to address new sustainability

markets or geographies, a

challenges.

However, M&A can also present challenges for CSR initiatives. Merging companies may have
conflicting CSR priorities or cultural norms, which can lead to challenges in aligning their CSR strategies.
Moreover, M&A can divert attention and resources away from ongoing CSR initiatives, particularly during
the integration phase when companies may be focused on cost-cutting and streamlining operations.
Furthermore, M&A can impact the stakeholders involved, such as employees, suppliers, customers, and the
wider community. If not managed well, M&A can lead to negative impacts on these stakeholders, such as
layoffs, reduced social and environmental investment, or a lack of transparency and accountab’ility To
ensure that M&A has a positive impact on i inimi ‘
and maximize positive oitcomes fo:) thei: s:kii;lcdzl:;p::;e:h:]::iit:k o to'm'lmmlze negat‘ive e

e ” onment. This includes prioritizing CSR
?0.11'51 'erauons in the due diligence process, developing a clear integration plan that includes CSR
initiatives, and engaging with stakeholders to communicate the company's commitment to CSR S
any concerns or challenges that may arise during the M&A proces } 0 igni - a‘ddress

process. M&A can have a significant impact

on CSR initiatives i ;
» presenting both challenges and opportunities. To ensure that M&A has a positive
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impact on CSR, companies must prioritize CSR considerations in the M&A process and take st

minimize negative impacts and maximize positive outcomes for their stakeholders and the environment.

doing so, companies can create value for their stakeholders, enhance their reputation and brand value, and - P

contribute to a more sustainable and responsible business environment.

Keywords: Impact, Mergers and Acquisitions, Corporate Social Responsibility etc.

INTRODUCTION:

Mergers and acquisitions (M&A) are increasingly common in the corporate world as companies
seek to expand their reach, capabilities, and market share. However, these transactions can have significant
impacts on corporate social responsibility (CSR) initiatives, which are becoming increasingly important for
companies to demonstrate their commitment to sustainable and responsible business practices. On the one
hand, M&A can provide companies with new opportunities to improve their CSR programs. For example,
by combining resources and expertise, merging companies may be better equipped to tackle complex social
and environmental challenges, and to develop more ambitious and impactful CSR initiatives. Additionally,
M&A can help companies expand their CSR footprint by providing access to new markets or geographies,
allowing them to engage with new stakeholders and to address new sustainability challenges. M&A can
also present challenges for CSR initiatives. For instance, merging companies may have conflicting CSR

priorities or cultural norms, which can lead to challenges in aligning their CSR strategies. Moreover, M&A

can divert attention and resources away from ongoing CSR initiatives, particularly during the integration

phase when companies may be focused on cost-cutting and streamlining operations.

Furthermore, M&A can impact the stakeholders involved, such as employees, suppliers, customers,

and the wider community. If not managed well, M&A can Jead to negative impacts on these stakeholders,
such as layoffs, reduced social and environmental investment, or a lack of transparency and accountability.
Overall, the impact of M&A on CSR depends on a range of factors, including the specific companies
involved, their respective CSR programs, and the broader context in which the M&A takes place. To
ensure that M&A has a positive impact on CSR, companies must take steps to minimize negative impacts

and maximize positive outcomes for their stakeholders and the environment.
OBJECTIVE OF THE STUDY:
To analyse the Impact of Mergers and Acquisitions on Corporate Social Responsibility.

RESEARCH METHODOLOGY:

This study is based on secondary sources of data such as articles, books, websites, journals, and

research papers.
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JACT OF MERGERS AN
D ACQUISITIONS
SPONSIBILITY: ON CORPORATE SOCIAL

POSITIVE IMPACTS OF M&A ON CSR:

1. Acce . :
8§ to new markets: Merging companies may have complementary CSR programs that can be

applied to new markets or geographies, expanding the company’s CSR footprint.
2. Alignment of CSR objectives: M&A can provide an opportunity for companies to align their CSR

objectives, consolidate efforts and create synergies, and avoid duplication.

3. Enhanced reputation and brand value: M&A can provide companies with an opportunity 0

: . it . i ion and
showcase their commitment to CSR and sustainability, which can enhance their reputation

brand value.

. . : ing and
4. Enhanced transparency and reporting: Merging companies can 1mprove their CSR reporting

: - i t and
transparency, demonstrating their commitment t0 stakeholders and helping to build trus

credibility.

5 Greater diversity and inclusion: M&A can bring together companies with different backgrounds
and perspectives, leading to a more diverse and inclusive CSR approach.

6. Improved innovation and R&D: M&A can bring together companies with complementary
strengths and expertise, leading to greater innovation and more effective CSR solutions.

7. Increased efficiency and cost savings: Merging companies may be able to achieve greater
efficiency and cost savings, which can free up resources for investment in CSR initiatives.

8. Increased opportunities for partnerships and collaborations: Merging companies can form new
partnerships and collaborations with stakeholders, such as non-governmental organizations and
other industry partners, t0 enhance the impact of their CSR initiatives.

9. Increased resources for CSR initiatives: Merging companies may bring additional resources and
capabilities to support CSR initiatives, enabling companies to invest in more impactful and
innovative programs.

10. Increased scale: M&A can provide companies with greater resources, capabilities, and reach,
allowing them to take on more ambitious CSR initiatives and have a greater impact.

11. Increased stakeholder engagement: M&A can provide companies with new channels for
engaging with stakeholders and integrating their perspectives into CSR strategies.

12. Shared knowledge and best practices: Merging companies can share their CSR practices and

experiences, providing opportunities for cross-learning and improvement.
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NEGATIVE IMPACTS OF M&A ON CSR:

1. Conflicting CSR priorities and culture: Mergin

and cultural norms. leading to potential conflicts and d

strategy.

r2

Conflicting values: Merging companics may

g companics may have different CSR prioritic
ifficulty in implementing a coherent CSR

have different CSR priorities and values, leading to

conflicts and challenges in aligning their CSR strategies.

1. Disruption of ongoing CSR in

leading to delays or even abandonment of

4  Financial constraints: M&A can involve signi

ability to invest in CSR initiatives in the short term.
g: Inadequate planning and 1n

n derail planned programs-

5 Inadequate integration plannin

delays in ongoing CSR initiatives, or eve

6. Increased complexity and bureaucracy: Mer

their CSR programs due 10 increased bureaucrac

inefficiencies.

7. Lack of transparency and accountability: Merging companies
eir CSR initiatives, particularly 1

transparency and accountability in th

regulatory environments or have different rep
8. Loss of key talent: Merging companies may €xpe
related to CSR, which can hinder the implementation and
ployees and communities: M&A ¢
e communities and stakeholders that the company serves.

9. Negative impact on em
that may negatively impact th

10. Reduced focus on CSR: M&A can

itiatives: M&A can disrupt on

distract companies from their CSR goals

going CSR initiatives and programs.

planned activities.

ficant financial costs, which can impact a company’s

tegration can lead to disruptions of

ging companies may face challenges in integrating

y and complexity, leading to delays and

may face challenges in ensuring

f they operate in different

orting standards.

rience a loss of key talent, particularly in areas
management of CSR initiatives.

an lead to layoffs and other changes

and initiatives, as they

may need to prioritize integration and cost-cutting efforts.

11. Reduced

confidence, particularly if the merger 1s perceived as a thre
regulatory risks: Merging companies may face unforeseen legal and

12. Unforeseen legal and
regulatory risks related to their

or have different reporting requirements.

stakeholder trust and confidence:

M&A can lead to reduced stakeholder trust and

at to the company's CSR commitments.

CSR programs, particularly if they operate in different jurisdictions
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/NCLUSION:

Mergers and acquisitions (M&A) can have significant impacts on corporate social responsibility

(CSR) initiatives. While M&A can provide new opportunities t0 improve

CSR programs, it can also

d a lack of transparency and

present challenges, such as conflicting CSR priorities, reduced investment, an
CSR.

ps to ensure that M&A has 2 positive impact on
¢ process, develop a clear

any's

accountability. Therefore, companies must take ste
iderations in the due diligenc
o communicate the comp

gage with stakeholders t
e during the M&A process.

ime,

To achieve this, companies must prioritize CSR cons

integration plan that includes CSR initiatives, and en

commitment to CSR and address any concerns or challenges that may aris

e impact of the merger O
in CSR initiatives despite any

Additionally, companies must monitor and assess th n CSR initiatives over t
adjust their CSR strategy accordingly, and ensure that they continue t0 invest
financial constraints that may result from the M&A.

Moreover, companies must prioritize the well-being and needs of their stakeholders, including

community, and strive to min acts

employees, suppliers, customers, and the wider imize any negative 1mP
that may result from the M&A. Ultimately, com

value for their stakeholders, enhance their reputation an

panies that prioritize CSR in the M&A process can create

d brand value, and contribute to @ more sustainable

and responsible business environment.
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Abstract:

e ce.
This paper explores the relationship between corporate governance and stock market performan
mance is the set of rules, practices, and processes by which a company is directed and

Corporate gove
rate governance is to balance the interests of a company's stakehol

controlled. The aim of corpo

shareholders, management, and the community,

ders, such as

and to promote transparency, accountability, and ethical

behavior. . Good corporate governance helps to promote the long-term success of a company and to protect

the interests of its stakeholders. Stock market performance is an important indicator of a company’s

financial health, as it reflects investors' confidence in the company's future prospects. Companies with ood
pany prosp p g

corporate governance practices tend to have better stock market performance than those with poor

governance practices. There are several reasons for this relationship.

There is a relationship between corporate governance and stock market performance. Companies
with good corporate governance tend to have better stock market performance because they are more likely
to have effective management, transparent financial reporting, and accountability to shareholders. These
companies are also more likely to attract investment from institutional investors, who tend to favor
companies with good governance practices. On the other hand, companies with poor governance practices
tend to have weaker stock market performance because they are more likely to experience corporate
tc,candals, financial fraud, and other governance-related issues that can damage their reputation and erode
investor confidence. These companies are also more likely to face regulatory sanctions and legal actions,

which can have a negative impact on their stock price.

Overall, the relationshi
]()n.‘) vl bl & v > . .
’ hip between corporate governance and stock market performance is complex

and multifaceted. While m
i l L ]‘0() ¥ Y o’ AL} M4 v 1 LFET N
good governance practices can help to promote the long-term success of a co pany

and to protect the interests of j
sts of its stakeholders, the
- \ its stakeholders, they are not a guarantee of strong stock market performance
o) 8, such as economic conditi .
nditions, market trends i
’ 5, an c =8 ¢ .
o d company-specific factors, can also influence
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Keywords: Relationship, Corporate Governance, Stock Market Performance etc. \

INTRODUCTION: ‘

Corporate governance refers (0 the set of rules, practices, and processes by which a company ;.

ontrolled. It includes the distribution of rights and

management, and the board of directors,
rnance is essential for the long-term

directed and ¢ responsibilities among differen
recte :
stakeholders, such as shareholders,
rency. accountability, and ethical behavior. Good corporate gove

tecting the interests of its stakeholders.
hrough its effect on the stock market. Stock

h, as it reflects investors'

and aims to promote

transpa

success of a company and for pro

One of the ways in which

corporate governance can impact a company's performance 1s t

market performance is an important indicator of a company's financial healt
panies with good corporate governance practices tend to

confidence in the company's future prospects. Com
ractices. There are several reasons

have better stock market performance than those with poor governance p
for this relationship.

ices are more likely to have effective management,

Firstly, companies with good governance pract
s efficiently. Effective

which can make better decisions, manage risks more effectively, and allocate resource
management can enhance the company's performance, which can translate into higher stock prices.
Secondly, companies with good governance practices are more likely to have transparent financial
reporting, which enhances investor confidence and reduces the risk of financial fraud or other governance-
related issues. Investors are more likely to invest in companies that have transparent financial reporting,
which can contribute to higher stock prices. Thirdly, companies with good governance practices are more
likely to be accountable to shareholders, which can help to align their interests with those of the company.

This can lead to better decision-making and a long-term focus, which can contribute to better stock market

performance over time.

Overall, the relationship between corporate governance and stock market performance is complex
and multifaceted. While good governance practices can help to promote the long-term success of a company
and to protect the interests of its stakeholders, they are not a guarantee of strong stock market performance.
Other factors, such as economic conditions, market trends, and company-specific factors, can also influence
stock market performance. However, companies that prioritize good governance practices are more likely to

perform well in the stock market and to create value for their shareholders over the long term
OBJECTIVE OF THE STUDY:
This paper explores the relationship between corporate governance and stock market performance
¢ - ance.
RESEARCH METHODOLOGY:

This study is base . S 3
y is based on secondary sources of data such as articles, books, websites Jjournals, and
2 3 ] 5 an

research papers.
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OVERNANCE AND STOCK

» Board diversity: Board diversig is an impor
et e MY IS an important aspect of corporate governance that can affect stock
market performance. Studies I 1
p ance. Studies have shown (hat companies with more diverse boards, in terms of
gender, ethnicity, | rofesaicn g
Y, and - professional backgrounds, are more likely to make better decisions and
perform better in the stock market,

Companies with effective management tend (o have better stock market performance.

»  Companics with good governance practices are more likely to have a long-term orientation, which
can contribute (o better stock market performance over time.

> Companies with good governance practices may have lower capital costs, which can contribute to
better stock market performance.

» Companies with strong risk management practices tend to have better stock market performance.

» Companies with weak governance practices may also face regulatory sanctions and legal actions,
which can have a negative impact on their stock price.

» Company culture: Company culture is also an important aspect of corporate governance that can
affect stock market performance. Companies with strong cultures that prioritize ethics and integrity
are more likely to create long-term value and generate positive returns for shareholders.

> Corporate social responsibility (CSR): CSR is an important aspect of corporate governance that can
contribute to better stock market performance. Companies that prioritize CSR and take into account

their social and environmental impact are more likely to create long-term value and generate positive
returns for shareholders.

A
»

Effective internal controls and auditing can enhance investor confidence and contribute to better

stock market performance.

» Environmental, social, and governance (ESG) factors: In recent years, there has been increasing
recognition of the importance of ESG factors in corporate governance and their impact on stock
market performance. Companies that prioritize ESG factors, such as environmental sustainability
and social responsibility, are more likely to create long-term value and generate positive returns for
shareholders.

» Ethical business practices, such as anti-bribery and anti-corruption policies, can enhance a
company's reputation and contribute to better stock market performance.

» Executive compensation: One aspect of corporate governance that can affect stock market
performance is executive compensation. Poorly designed executive compensation plans that
incentivize short-term gain rather than long-term value creation can harm a company's performance
and lead to decreased shareholder returns. On the other hand, well-designed compensation plans that
reward executives for long-term value creation can improve stock market performance.

» Good corporate governance practices are associated with better stock market performance.

» Institutional investors: Institutional investors, such as pension funds and mutual funds, play a

LI ARAA AaATA |

significant role in corporate governance and can influence stock market performance. Institutional
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can use their influence 1o promofe pood governance practices that contribute to bong-tery,

creation.
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% Poor governance practices, such as corporate scandals and financial fraud, ¢ a company'.,
' [ i wker stock market performance.

reputation and erode investor confidence, leading to weaker stock market perform

The regulatory environment can also affect the relationship between

» Repulatory environment:
ries with stronger regulatory frameworks

governance and stock market performance. Count

l. corporate
¢ likely to have companics with be

i : tter stock market
that promote good governance practices arc mot
v (rame ; can lez yovernance practices and
' performance. Conversely, weaker regulatory | rameworks can lead to poor g p
weaker stock market performance.

- ; : S—— , v ance that can
» Risk management: Effcctive risk management 18 another aspect of corporate governance th

. 1 A AR 7 y 1¢ anar ent
| contribute to better stock market performance. Companics that have robust risk managemen

practices are better able to anticipate and mitigate risks, which can help to preserve shareholder

value.
' % Sharcholder activism: Sharcholder activism, which refers to the active involvement of shareholders

in the decision-making of a company, can also affect stock market performance. Activist

sharcholders can usc their influence to push for changes in governance practices that contribute to

long-term value creation, which can benefit both the company and its shareholders.

» Stakcholder cngagement: Engaging with stakeholders, including employees, customers, and
communitics, can also contribute to better stock market performance. Companies that prioritize
stakeholder engagement and take into account their diverse interests are more likely to create long-
term value and generate positive returns for shareholders.

» The quality of a company's financial reporting is an important governance factor that can contribute
to better stock market performance.

» The relationship between corporate governance and stock market performance is complex and

a multifaceted, and other factors such as economic conditions, market trends, and company-specific

factors can also influence stock market performance.

I
i > Transparency and accountability to shareholders are important aspects of good corporate governance
g and can contribute to better stock market performance.

i

CONCLUSION:

In conclusion, the relationship between corporate governance and stock market performance is an
important topic that has gained increasing attention from both academics and practitioners. This paper has
discussed how good corporate governance practices can contribute to better stock market performance
through several mechanisms, such as effective management, transparent financial reporting, and shareholder
accountability. However, it is important to note that corporate governance is just one of the many factors

that can influence stock market performance, and the relationship is complex and multifaceted.
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The role of corporate governance in promoting better stock market performance is increasingly

i ccognized by investors, regulators, and policymakers. Many countries have implemented reforms aimed at
¥ improving corporate governance practices, such as enhancing board independence, strengthening
* . . . ¢ L n

shareholder rights. and increasing transparency and disclosure requirements. These reforms have bee

- e s 1 luc
motivated by the recognition that good corporate governance practices can contribute to long-term va

B

creation. which benefits both companies and their stakeholders.

. o ) ctices. such
However, there are also challenges associated with improving corporate governance pra

measuring the |

fferent

as the lack of incentives for companies to adopt good governance practices, the difficulty of

| ! , _ . ng di
effectivencss of governance practices, and the potential for conflicts of interest among

‘ : multiple
stakeholders. Addressing these challenges requires a comprehensive approach that involves p

stakeholders. including regulators, investors, and companies themselves.

. _ ) and stock
In addition, it is important to recognize that the relationship between corporate governance

market performance is not uniform across all companies and industries. The effectiveness of governance
practices may depend on the specific characteristics of the company, such as its size, ownership structure,
and industry, as well as the broader economic and institutional context in which it operates. Thus,
companies should tailor their governance practices to their specific needs and circumstances, rather than
adopting a one-size-fits-all approach. Overall, the relationship between corporate governance and stock
market performance is an important area of research and practice that will continue to evolve as new
challenges and opportunities arise. Companies that prioritize good governance practices are more likely to
create long-term value for their stakeholders and to perform well in the stock market. Investors, regulators,
and policymakers should continue to promote and support good governance practices as a means of

promoting sustainable economic growth and development.
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ABSTRACT:

With the world changing to a village, the use of English language, and most importantly, the
English speaking competence is becoming more important. Looking at its importance, students‘of
every field are required to have high oral proficiency, most importantly, the students of the English
departments. However, we find that undergraduate students show less desire to speaking EngliSh
during the speaking classes. When it comes to oral communication, they still cannot communicate
effectively and confidently. There might be many factors involved that stops them from
communicating. This paper aims to find the factors that hinder students from speaking and preducing
oral communication. The paper will help instructors understand the weaknesses of their students in
speaking classes and come up with possible solutions to those problems.

KEYWORDS: Self-confidence, Motivation, Factors, Anxiety, Feedback, Competence
1. INTRODUCTION

Humans have variety of characteristics that they live with. One of these characteristics may
be referred to as self- confidence. Recently, self-confidence has become an important topic for
research in education context and especially in language classes. Self- confidence refers to the image
and view that students have about their knowledge. Heatherton (2011) expresses that self-confidence
is called to have a good feeling, to have the ability to cope effectively with the challenges and
negative feedback and to have a social world in which the students believe that the teachers value
their ideas and respect them. Self- confidence is one of the basic psychological items that are needed
for leaming a language. Many researches show that self-confidence affects many aspects our lives,
such as our thinking, desires, emotions, choices and our objectives in daily life. In our individual and
social life it has a significant role. To say exactly, it deals with students’ concern of personal
educational growth.

STATEMENT OF THE PROBLEM

I have taught speaking classes at the English Department of Rani ChannammaUniversity,
Belagaviin Kamataka. A big problem in my classes was no participation of students in class
‘activities such as interactions and role-plays. My observation from these conversation classes
showed that the main reason of not participating in class activities was that students do not have
confidence on themselves. The students thought they might not be correct if they answered a
Question or had interaction in class. They thought that other students might laugh at their ideas if they
produced it. This problem was a big obstacle in my classes; therefore, 1 conducted a research on
finding the factors what caused the absence of self-confidence in the students,
RESEARCH OBJECTIVES AND QUESTION

The objective of this research is to find out the different factors that hinder students’
Participation in class activity in speaking classes. The research will also look for whether a
r‘ﬂitiﬂnship exists between social status of students and self-confidence among students of the
English conversation classes at the English department at Rani Channamma University, Belagaviin
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Karnataka. The research question for my study is: What are the students’ perceptiong of.

that affect their confidence in conversation classes?

SIGNIFICANCE OF THE STUDY . ' .
Considering the importance of self-confidence in today’s educational contey, th

various reasons by stating of which 1 justify the need of conducting this research. First , Feseg LY
such a topic will help to maximize peoples’ knowledge about the concept of “"‘r‘m”ﬁdmcc ;c §
also offer people a more accurate understanding on the effects of social status on sc,ﬁconﬁ ™
Second, many other researches about this issues has been conducted in United States, Eyy,

other countries which have a completely different context than our country. Those researcheg :;

zation problem if they can be applied here in our context or not. Third, as self-con fidence t
nal development, finding out its determinants will help i

f improving self- confidence. This research would help sery,
; , 3
any other educational context’s reform. In order 1o hii
. ¢
it is necessary to figure out the factors that 3ch;

generali
significant role in students’ perso
develop and improve the methods o
reference for any further studies or In
students to overcome their problems in speaking,

their oral communication.

METHOD OF RESEARCH
The method for this research article is library met
teaching scholars have expressed regarding the factors that affect students’ confidence in Englig

speaking classes. I have used updated and credible sources to collect the information. After choosing,
credible sources, the important points were reviewed andhighlighted. As factors of low confidence iy
speaking classes might be different from context to context, those points were considered that fit imué

hod to understand what other langug,

>
context.
LITERATURE REVIEW |
Oral communication competence is one of the important skills in learning English. Lazarzz.to:ﬁié
(2001) said that speaking is a tool used to connect with others and understand the meaning and th[
v.aords. All four language skills are closely connected and interdependent on each other. For:\'ampl
listening and speaking are productive skills which supports each other, and reading and Wri‘[inﬂ |
receptive skills supporting each other, and vice versa, listening skill can support listening re:'
and writing skills. However, some students fail or hesitate to speak English well in front 01‘cz ’zhe lass
or any other public place. There seems to be a problem of self-confidence. Heatherton (2011)de ;': °
that self-confidence is called to have a good feeling, to have the ability to cope effecdvejy W N n
challenges and negative feedback and to have a social world in which the students beljeye o e
teachers value their idea and respect them. There have been many studies in difterent tha; i
around the world which had somehow similar kind of results.
There have been many researches on causes of low confidence in English speaki ‘
different contexts. The cause of low confidence in speaking classes based op n.g Classes in |
research’s results were; not enough knowledge of grammar, pronunciatiop (afneha’s (2017) §
vocabulary, fluency, and listening comprehension: Mor('-:over, the students Mentiop Cce t), Iflck of :
in speaking classes such as, students fear of making n.usmkc. losing face ¢ . Speak e‘d eir Prob)
students, no sufficient knowledge of the discussion 1opic. M frony -
Hamad (2013) found some negative factors that affected Sayg; Enel:

8lish

students’ participation. These factors were student's weakness in Engli sh i
ss. Besides, the classes had a 1ot of stugepy . meti,-neS ‘ng Classes’

contexts

of many

bic in speaking cla .

l.ISCd AI? ICH pad also said that the students did not have eng Whlch m e
ineffective. Ham ugh "OCabu, ade Speal; Students
Vol.1 - ISSUE —LXV SJIF Impact Factor ; 5 4. 2 kngy, 18 classes
- ®dge ang no
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learners in

sufﬁc‘ienl knowledge of grammar. He also added that different factors cause anxiety for ;
speaking classes. He said that student’s f;eling of stress and anxiety stop students ‘language g

5 .P?rfo.mame abilities. Low language knowlcdée vm another reason that PreveﬂlCd ’“";“"" f"’":
' ﬂ;ﬁ:g (i):t‘t)l:::a:l::rh::\:labom“ on factors that affect the confidence of students, each factor wi
FACTORS AFFECTING CONFIDENCE IN SPEAKING CLASSES :

There are several factors that decreases students' confidence o stops students from SP"!""E

classes. The students feel worried that they will be criticized or they will lose face if they commit an
W w.htle producing a sentence. Therefore, despite of having a lot of knowledge about the topic of
dlsc_usj.s:on.‘the students make a lot of mistake in the sentences they say or they choose not 10
participate in class activities. Looking at this problem, EFL learners should be motivated to speak
conﬁ_dentl}’ .in opder to improve their oral communication competence because according to Gardner
(2006), motivation is an important factor that leads language learning, especially a second or foreign
lafks:uage ‘le'ammg, towards success or failure. Students should be understood that if they make
mistake, 1t is a natural process of learning a language. It means that they should be told that they
have‘to go through the path of making mistakes in order to leam English. This lack of confidence
inhibits students from learning the speaking skills which gradually lead them to low interest and not
participating in the class discussions or other activities.

ENGLISH BACKGROUND KNOWLEDGE
The students who perform seemingly bad and do not participate in class discussions in

spfaa.king classes seem to have low English background knowledge and experience in the field. Every
skill and aspect of language krowledge can lead them to low confidence and stop them from

participating in activities.

Listening skill is an important element in improvement confidence of students in speaking
classes. Gilbert (1984) believed that listening skill and pronunciation are interdependent. Doff (1998)
also approved that learners cannot improve their speaking unless they develop their listening skill.
He believed that if students do not have good listening skill and are not able to grasp what others are
saying, they will have no confidence to say something in response. Importantly, pronunciation is also
an important factor that can increase confidence. He believed that if students’ pronunciation is

improved clearly, the students’ confidence to produce oral communication is inclined.Doff (1998)
s able to mark people as an educated or uneducated person. It means that

said that pronunciation i

mispronunciation causes a negative image of a speaker and it also has an impact on our students’

performance, as they are scared of making an error.

Grammar is also important in producing a spoken sentence and participation in class. Cook
e are used to convey meaning, and when

(1991) believed that pattemns and regularities of languag
good patterns they lose their interest in discussions.

ant. Understanding correct collocations is more important.

When students’ vocabulary is not improved they have fear to say something. The more words our

students know, the more options they will have to convey what they think in speaking. Brown (2001)
]
reate comprehensive utterance when they leam more

mentioned that if people are able to ¢ .
grammatical knowledge. Students with more vocabulary

vocabulary; though, they do not have any .
knowledge can have more confidence in taking part in discussions.

students are not able to make
Vocabulary knowledge is so import
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AFFECTIVE FACTORS | 150 influenced by affucy
Student's confidence in English speaking cluasc!' i M 4 revent Clive
Anxiety and self-restriction can seriously affect speaking ﬂb"."Y' :“an :icty canﬂbﬂudem
participation. Cheryl and Cordell (1997) believed that 'commumca 0 e ¢ o.b‘

effective communication. Anxiety is about the fear of being wrong or u?} dp .“w’ems "T any
lose their words or stopssaying something. According to Ml.."lntyrc and Gar nderb ), anxue.ty it
two types: situational and trait, They defined situational anxiety as ?ne cause , fy :; new or dig,
simatvion; on the other hand, trait anxiety is a result of a spen.ker 9 pc'rs.ona ge Ings that ar,
related to situation, Self-restriction, according to Wang (2014), is ﬂf? opinion fhf'if the studenyg thing
they will use face if the speak wrong. In result, the students are afraid to speak in class. In additio.’
the-y prefer to remain silent rather than speak. .

Motivation and autonomy in language learning is also an important proi:ess and not a p
that many EFL students seck today. Autonomy requires underslandiw one s ?u'n strengths
weaknesses and accumulating a diverse set of resources that will maximize exposure
improvements in speaking, listening, reading, and writing. Motivating students is sejen by teachery %
one of the most serious sources of difficulty in the classroom. Students’ motivation depends o

variety of factors, among them how they perceive their own achievement. Another factor relates 14
materials and what tasks they do in and out of the classroom. Deci and Flaste (1995) has also POinteq
to some other factors including classroom methodology, especially fund and engaging methodg|

students’ relationship to the classroom group as well as to the society at large; how they view theiy
teacher and power relationships with the educational institution; and their own anxiety, especially

classroom activities such as speaking and test taking. Motivation should be considered as a key%

leamning a language. When students lack motivation they will not leam what they are intended ty
learn.

TOPICAL KNOWLEDGE

Knowledge and interest regarding the topic of discussion in speaking classes is another factor
that prevents students from taking part in oral communication. The interest and kn

students under discussion eases the language use and gives confidence to students. Bachman
Palmer (1996) stated that students’ knowledge and interest about the topic of discussion in g
speaking class has a great effect on performance of the learners.

CLASSROOM ENVIRONMENT

owiedge of

grating many

elements in their teaching
students participate eagerly in all speaking activit

approaches can make
ies.
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FEEDBACK
Positive effective feedback is another factor that i8 important in making a student participates

" speﬂking class activities. All students expect their instructors to give them necessary feedback on
heir ing. According to Harmer (1991), if instructors directly correct their students’ problems

the flow of the dialogue and aim of the speaking 1ask will be spoiled. Therefore, he suggested that
e instructors should always correct their leamners’ mistakes positively and give them more support

ion while speaking.

and motivatl
RESULTS
The result of this paper shows the main factors that affected students’ confidence in class.
tes speak English better than

his classma
e degree if motivation provided by the

dence. The motivation came both from
rules, vocabulery and skills was a
also essential for a speaking
acher in speaking class i3

nt felt by thinking that

ted confidénce was th
tudents’ self-confi

One factor Was intensity the stude
him. Another factor which impac

teacher. Motivation had positive effect on s
the teacher and the family. Also, student’s knowledge of English

major factor in students’ low participation level. Class environment is
cJass. Teacher’s role in speaking class and the feedback provided by a te

snother important factor that can affect students’ participation.

DISCUSSION

Speaking as an impo
factors that can inhibit a stude
teachers of English speaking classes. It

but there are many

ming can never pe ignored,
nducted to help the

ant skill. This study was co
d other teachers to overcome these factors and

find a solution that can help motivate s class activities. The teachers
should motivate their students to actively participate. The [low these students t0
speak freely without correc search has implication for parents as they try 1o
motivate their sons and daughters the teachers should help students improve

student’s knowledge of the language and motivate them 1o study books regarding different issues.
Considering the factors that prevent affects student confidence, the teachers of speaking classes

should create activities that can activate students’ interest in speaking class discussions.

CONCLUSION
In this study, as mentioned earlier, an attempt
prevent students from participation in English speakin
factors that affect students’ confidence in English language speaking classes. The mentioned factors
in this paper have an jmportant role in improving 2 learner’s speaking skill. The factors make
Jearners less self-confident in their speaking classes. The findings of this paper showed that students
with low-confidence, higher anxiety, and low motivation have serious difficulties in speaking in spite
of having acceptable linguistic knowledge. Based on the review of literature ofthe study, teachers
should understand their students’ interests and feelings, improve their students’ self-confidence, and
lved in the speaking activities. In

choose the best teaching method to keep their students invo
addition, teachers should know when and how to correct their students’ mistakes s0 that they are not
afraid of making mistake in speaking class activities.
REFERENCES
1. Amelia, M. (2017)- nvestigating English Speaki
Islamic Modern Boarding School (4 Qualitative Study At Sen
h, http:/Hibrary. unsylah.ac. id.
Oxford: Oxford University Press.

School) (pp-4,5,46)- Banda Ace
Imer, A. (1996)- Language 1esting in practice.
ractive appmuch to language pedagogy (2nd. Ed). White

2. Bachman, L., & P2
3. Brown, H. D. (2001). Teaching by principle; An inte

Plains, NY: Longman-

rtant skill of language lea
nt to improve this import
will help me an

tudents to actively participate in
teacher should 2

ting them. This re
to study. [ ikewise,

was made to find the important factors which
g classes. This research paper investigated the

Students of BabunNajah

ng Skill Problems Encountered By
jor High School BabunNajah Islamic Boarding

JIF Impact Factor : 7.479 Page - 33

Vol.1 - ISSUE -LXV S



EDITED BY
Shilpa Sumant

S.S. Bahulkar
hreenand L.Bapat

Managing Editor: S

PUNE

Published by Muinreyee e

Bhandarkar Oy, vande. N A PhD. at the




PO TEAR LA LIN G LN O T

Fi-0v1

R1-7¢1

QR4

0:%:

S ysoley ~id

SISAUTYNY NV VIAN]

NI NIVHD A1ddNS dHIL 4O INFWNIOVNYIW ANV $OH11SIDOT A0 IONTNTEANT e
Qm _:ﬁ./ ngm.rm./ﬁ .._Q
SYNVE INFINAVA 40

yNVE @ALYILNTYI441a 0

FINVINIOIEId TVIONVYNIA JHL ONITIZANN S

tedny yseyeadonans 1q

WIINOD 10 NOLLVIOTdNT TVOIdIdING NY 6l

AL131D0S N¥IAOW ANV AdVHOd

usu 1

VIANI NI NOLLY 41N

Nvadn - Tviand 40 ¢1HNINOTSNOD ANV SAANMA 40 SISUTVNY NV 81
| reprag ') "1d
- . Y ANY HSILIYE 40 NOLLY LdVay

MLV LT NY ORI ANV ED e e e e v 77

S eTeN T S 10§ 14N STINTIEENA THRINL T HOACIES e




I d v

' EaY, :

3 ,‘!!-‘! .\l'\n.ﬂ. i the H'mlhi,uk,n “IIF‘NI.]' Re earch nstitite
NOOUIR 1143

\ N |
l':\m N CULTY RAL DIFEFRENCES INITLENCES ON THE
CUINTIC Ay ATTON OF BRITISIEAND ANMERIC AN
PITERATERYE

Do S Wi

\ \ 3 Vgt
cssor Depantment €V nglish Shi € R Coanddhi Art Wi Ihat
|

L 113908 1 " b
vieeannd Shin NEE Doy Scrence Degree € ollege Inder, Phist Vpavagan (karnatikd

VBSTRACT

oy I ! | * fall ] J Infer
e S ot Enghish and Amencan witing will imcorporate specilic social frundation
ilelitionaliy

soamnsbe workesand the wiiter's contemplations and  perspectives
! : : cntly ( rprefimng
Totownaly aticcied by Enehish oand Amercan culiure Subscquently, wlhile nterpretimy
I nelich X aiila . 5 bhctween
PUeishoand American writing. the interpreter should consider the distinctions b

Chimese and W esteom socienies and precisely decipher the items with social contrasts <o that

Tl can have a more profound comprehension of the first works. By hreaking down
opach o social contrasts e the interpretation of Enghish and American writing. ‘l?“‘
et 1aIhs about the mierpretation techniques for scholarly works under various social
mdations. o give reference to the mterpretation of English and American abstract works

M IS on out,

Rexywords: Social Conurasts: English and American Writing: Interpretation
INTRODUCTION
With the guick advancement of the world economy. social trade between various nations and
locales is extending. As is known o all. the sct of experiences. customs. human geology. ete

vanous nations are altogether ditferent. so it is inescapable for them to have various
socicties Social contrasts are a major deterrent in the interpretation of English and American
wrting. Ching's Important public social offices ought to give high consideration to the
mterpretation of boundaries brought about by such social differences. From one perspective.
ey ought 1o udvance the trade and combination of Chinese and Western societies. and then
szain. Uicy ought to go to companing lengths 1o interpret English and American scholarly
trempis o ot the effect of social contrasts.

Ihe Meaning of the Interpretation of English and American Writing:

Foghslis perhaps the most well-known language on the planct, and it significance is
fennables The financial and social trades and collaboration between \.u‘wu.: nations and
st besolated trom English. The interpretation of Enghsh and \mencan w nung is a
canticant wandowfor us 1o comprehend Western culture, which s helptul toc the
mespondence between various  societies, First and foremost.  with  the persisient
diccment o monctary globalizauon, exchange between various CANONS 18 anereasingly
tevess e and culture s addimonally spreading, o

Pre mterpretation of English and American seholarly works v sieniticant lype of
TCS e gL , Ty ’ Sieabtebe ¢ T "“ e - e

\.‘:;. k; rj--“ .n—u ‘luuu.n tanots societies and assumes 4 specific part i ads amemg financial

and eschange trades between countries. Also, undeestanding English and Ameriean abstract
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Hm assistv s wath better graspimg Western culture and civilization. Somewha It s
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ciase concavable o acquaint proeressed Western culture with consistently advance the
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OBJECTIVES

To nercene the intempretation techniques for scholarly works under various social

raundations

RESEARCH METHOD

The eveluation study's request interaction is of an enlightening kind. To accomplish the

r angoing obicctives for the continuous request. the information is organized 10 view of
optronal rules. and the assessment is completely wrapped up. The proceeding with the survey

has alluded to various cxploratons and concentrates on capital market hold gcathering. The

os of data have been acquired from research articles on associated subjects. This

CAPOsINON JUst purposes optional information.

ntrasts on the interpretation of English and

N
N\ CHISP

The fundamental impact of social co
smerican writing:

I. Contrasts in values: People arc the main animals with thinking capacity in nature.
Cur gualities are framed by our perspectives on things. in actuality, or things that
cuist imiparually in nature. Various nations and districts have various perspectives on

the world because of varous Jiving climates. customs. and social foundations. All
things considered. western societies are individual-focused and advocate individual
Such qualitics empower them to make movies and television programs that
individual valor. like Batman and Spiderman. Particularly "The
ciderly person and the ocean” is reflected shamply and clearly. Be that as it may, m
1 culture, aggregate ilerests are more underlined, and individual interests
seht 10 he deserted in the event of struggles between individual interests and
rewate micrests, hike the five heroes of Langya Mountain, The contrast between
gualiies 1s the most troublesoin. aspect of the interpretaton of

|
chivalny

completely show

Chinese and Westem
Foalisl and Amencan wnung.
Contrasts in customs: Geological chimate as a charactenstic lme has delivered
Gtterent country and culture, Chinese and Western Jifferent regular habuat hkewise
v brings forth vanous soieties and customs, according 10 the viewpoint of
ol mddualst mental capaciy s something similar, simply some mare
mabig o on the other gender, the distinetion of living m the common
it catses Catats cthpicihes 1o age vanous perspechives about ¢xactly the same
e comrast berween Chinese and Westeny tndivons is a signilicant clement
tng the mierpretation of English and American writing.
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Woentates tanonale and joins significance fo the investigation aF the \“i“w.':‘lq: to
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Chinese Contucramsm and Taoism culture and thought with Western culture,
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Pushn

Strategies and techniques for interpretation of English and American wrifing under
social contrasts: ‘ s
1. The powerful handle of shoptalk and expressions ordi.narily _utihl.c.d m_ E~ngla:rl'
and the US: Under the novel verifiable and social foundation ol our L.OU“. y
numerous one-of-a-kind figures of speech, xiehouyu. and aulhcnti(.: ﬁllggeﬁll"\;;g‘l_ll‘l‘::
heen shaped. so there are likewise numerous special shoptalk and |d1o:n§ ll"r Weste 1
culture. Tt is absolutely unfeasible to decipher this shoptalk and cxprcs'su‘m:, m.a n:a‘
sense on the grounds that their genuine importance is frequently conflicting Wl_Lh the
svacting sienificance. For instance, when you decipher the sentence "Let Crcorg-n:
makes it ha}wpcn", it just signifies "Let George make it happen”. In any case. whflt 1'1
rrufv implies is that what the speaker says when he doesn't have the foggicst idea
What 10 do. doesn't have anything 1o do with strict significance. 1t very well may be
seen that. while deciphering English and American scholarly works, having an
extensive comprehension of shoptalk and colloquialism is fundamental. Any other
way. the crealor's genuine goal can'l be surely known.

3. Handle the suggested importance of words behind English and American
culture: There are countless poly semous words in both Chinese words and English
words. A word in English might have various implications in various sentences,
which should be perceived by the specilic situation. A few words, impacted by
various socicties, have both positive and negative implications.  Subsequently,
interpreters ought to precisely pass judgment on the importance of words as ndicated
by the unique situation. A few words have both posiuve and negative implications.

lehuke. for instance. when utilized as a positive word, hardens somebody up. Al the
ot when utilized as a slanderous term. it means o rebulf or stifte: Words like this
have ditferent mmplicavons and feelings. AL the point when you experience such

cords o mterpretation. vou ought 1o decide which meaning depends on the difterent
scetting or the parncular sigmificance of the sentence

. Reinforce the authority of words and cxpressions ¢onnected with English and
American culture: Scholarly works mirror the set of experiences and culture of a
ratian. and the makers of arostic works will undoubtedly state a fow words and
exprossions connected with culture. This advances higher necessities {or i‘nwr{ﬁ‘clcrs.
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hand on the oft chance that the mterpretation sl exact oF T mistiken, will mpac!

the impact of the entire mterpretanon

4. Yocus on the compelling mix of Fnglish and American writing and Chinese
i:llf_{m\: The reason for dCCi]"hClil\g I'-“l_l““h and American w
Cerve Our per sers
and Chinese cullures
han tiction”

riling 18 1o Cause o pel
sars o prasp the way o hife of these nations and (o I this
manner, merpreters ougln lo grasp both Western culture and
*Iruth can be stranger |
wing propensity as
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addinon focus
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o the two societies: For example, the sentence
ought to be converted to a Chinese saymg as per (Chinese peru
opposed 1o simply making an interpretation of it as indicale
imporiance. Tt tends to be seen that the interpretation shouldn't just
of English and American society on the significance of words, yel in
on the distinctions between Chinese culture and English and American culture
would make the article more readable.

CONCLUSION

Eram the above conversation. it very well may be seen that social distinctions are the
principal factors influencing the interpretation of English and American abstract works. T_herc
sts between China and the West in values. customs. and perspectives.
which are trving to get a handle on and decipher English and American writing precisely. In
thiz way. in the interpretation of English and American writing, a blend of interpretation
techmques ought to be taken on. like taming interpretation, foreignization interpretation.
sclting interpretation. ete.[4]. In various settings, 2 few words have various implications.
During the ume spent interpreting. it is important o join the umque situation and take on
different mierpretation techniques o decipher words and sentences with cxceptional social
implications. so Chinese perusers can more readily grasp the first works. In the interpretation
of English and American writing. from one perspective, the first works ought to be held as far
as possibie. and then avain, Chinese culture ought to be coordinated into them to cause them
ro have Chinese qualities. Exclusively by planning these Lwo viewpomts could we at any

are significant conira

pomnt give better social pleasure (o Chinese perusers?
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A\BSTRACT

In the present seenaria Sclt-help proups are Indli
cmpencrHng women oomme from subsictence to sustainability.
pmportant facte for the wmtom prosgh of a nation. On this aspeel

predeminant nele deciding the women empowerment in the rurul arc
GO TOOOINY

e it prowth ofthe pation. 1 1terts are made in this article
LNIIG and activities covered under SHG in Warnataka state,

i

a's most powerlul avenuce for inculmlin'g and
Women empowerment 15 the
the sell help group plays a
5. SHG promoles the

e srength to the weaker and marpinal weetion of the communily and (herehy promoting
to understand the §11G, funclioning

Ry w ords: SHG. Women cmpowerment. rural arca,

INTRODUCTION
n the present global scenario Self Help Group is playing a very important rolc in the process
It is a small group formed by 10 to 25 members of
e ame doczliny in the same village area. and who come together 1o solve their problems and social
wues and they eradicate povery is through mobilizing their financial resources of the individual
\ovings. the urban areas people knows about the problems and the schemes of the government but in
ozl zrea peoples having excess awareness of the SHGs. Besides the comparison on urban women
=2 rural women have limited access 10 all kinds of resources such as education, financial support,
unsporistion. training. availability of current information etc., but have morc¢ hidden talents, which
‘¢ 10 be brought into light. and providing marketing knowledae and [inancial dealing activities
¢ provided by the government. The NGO’s and the NABARD gives various skill training
-rccrammers are taking while the members and improves these sell -power while the members,
omen to cope up their problems of daily life, SHGs

n provides the saving opportunities (0 W
rmz! women 1o improve their decision making within the family and as well in the society.

o+ fnencizl inclesion and women empowcerment.

SELF HELP GROUPS IN INDLA

The present global scenario In India, the first Sell Help Group (SHG) emerged in 1985, with

tc wmitiative of the Mysore Reseulement and Development Agency (MYRADA), a nongovernmental
craznizztion (NGO) for promotion of self-help affnliy, groups} wlershed, Watss and waste (aad
manzeement: forestry: communily management of sanitation and drinking water, housing and

 imorovement of primary school education; technical skills tor School dropouts;
micenterprise seneration: preventive health care and HIV/AIDS prevention program. By 1986‘
thete were 300 SHGs in MYRADA'S projects. A SHG is a group of about 10 to 20 poor women 0;
men. from a similar class and region. forming o savings and credit arganization by pooling financial
'ff,/'%m"’ in order 1o extend loans 10 the mcmbcr§ at low inlc‘rCS! wi_lh far fewer procedural hassles.
| !:-"‘-fﬁg.'; frst s the prime elhic i Sl 1G. The Nnuol.ml BU:]-?(- for f\ngClI“ll.rl: and Rural Development
| 1;.‘.::5,/\.;{[)}. Reserve Bank of India (RBD). lcaang f\()(?s, w;md mulul.ulcrul agencies like the
‘ termutinnal Fund for Agricultural Development, included SHG as strategic component to mitigate
in their annual plans since the emergence of SHGs
ctin 1989 where grants were provided to other NGOs I"c‘n."
the SHG strategy as an alternative credit model and
Programme in 1992 to lend dircetly 10 SHGs Tor
g environment,

r\,‘;‘;; by incorporating this approach
inilia;?l{i) initiated an action rescarch proje
NABXE SHGs, In 1990, RBI accepted
Capaci ,D '|F-an(:hcd the SHG-Bank Linkage :

city building and innovation. to create an ¢nablin

v
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{..uuhnl i 19971-02: qhy YOIy et loans 10 SHGS i the I
g.;n.\m\“ by the Vasva bank, Bangamel branch 1o v

i\\‘:‘.nl‘\‘l Ath, 199} ‘“‘\“ b Comporation bank, Ander
padagurth on Jamaary 30, 1907
T NARARD up-sealed the prograny
Sadad traming of NGO and bank sl
S eponts and providing e

Pplies food articles
AS many proble

)
i.\>l1l‘

and home-made
ms like low productivity,
and marketing facilitjcs,
and urban
products of rural and
adin the mid-1980 and
Bank Linkage Programme was
country were given in Kolar district of
enkateshwarn Mahila Sangha of Muduguli on
sonpet branch to Saraswathi Mahila Sangha of

ne in Karnatak
MY convening g re
cdback for ¢l

a hy inilinling a series of measures that
gular mectings of all intervening agencies,

anges i operationgl systems 1o make them more

fk‘, ant RRR (Regional Rural Bank), (he Canvery Grameena Bank o
setmg institution (199420810, 1, the 1990s, Intern
AU nith World Bank collaboration and in
s Gavemments, including Kamataka, |
o boendadge encouraged Namataka o

smendlyand Taunching

I"Mysore district, as an SHGs
ational Fund for Agricultural Development
artnership with the Government of India along six
aunched a similar programme titled Swashakti. This skill
o launch a statewide programme called Stree Shakthi
Wamen's power) based on the SHG strategy. Together, the initiatives of various stakcholders, (the
gremmenl. NGOS Banks) and others increased SHG coverage in Karnataka Signiﬁcﬂnll)ﬁ. At recent
j-\-"-t:'.-\\ 40.29% Anganwadi workers (Departiment of Women and Child Dcvclopmcnl?. 561 NGOs,
¢ Acgional Rural Banks. 20 Distriet Central Cooperative Banks and many Commercial Banks are

2o in SHG promotion. Together they are estimated to have
000 SHGs in Karnataka,

facilitated the creation nearly to 1.

COVERNMENT SCHEMES IN KARNATAKA

STREES EME e
_ifkfiir}i;h\_\ra}jlliﬁl;md during 2000-01 and it is being implemented 1hroughout_ thc! st[aelntéz
=aoaer women and make them self reliant. Streeshakthi Grm{ps are formed lo mc_)t(:)cilvomcn
<vings habit in the members empoyering the women economically. Abgul 15 S“é/gT oy
:*-_;n who are from below poverty line families, landless agflcullu:dl laborers,

~2tegether. Streeshakthi Groups are formed through Anaganwadi workers .

e s create a conducive
* To suengthen the process of economic development of rural women and
(=

<nvironment for social change. o . s self reliance and

To fo;nmself}?e]p group bafed on thrift and credit principles which builds sel
sources. _

T e SRS e N en: uf': an? oo 0;;—’:’ xr:iuauing them in; Income generating
To increase the income levels of rural women gag
“Clivities and creating financial stability. '

© provide opportunities to the n}cmbers ir
'.d"'paﬂmcmal schemes by converging Ihcd‘[b e
""ilulions (o ensure women's access Lo credit fing g

the groups to avail the benefits ol njl'ur
& o ) ]
vices of various departments and lending
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6. Weak Financial M .
IUis also found that in cerfain un
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Units and the unds di
construction ol house cle.

7. Inadequate Financinl Assistancc:
It is found that in most of the SHGS,
concerned is not adequale (O meet
giving adequate subsidy to meel cven |

PROBLEMS FACED BY SHGS:

blems rclating 1o marketing of SHGs, the state

he state instead of limiting ils operations;

ilslhc ret
anal and domestic purposes ik ,
verted for other ])C!SOI]:]I ] ¢ "'a”'az:.

Jslance provided to them by the e

ancial ass
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SUGGESTIONS TO MINIMIZE THE
. I In order to solve the various pro
i organizations should extend the activities (hroughout t

a particular area.
Various SHGs functioning
society may be entrusted Wit

in a particular panchayat area can form a co-operative society. T
I the task of marketing the products of different SHGs under;
comman brand name. Further, the sociely can undertake sales promotion activities and procue
rare raw materials for the benefits of member SHGS.
3. Information about locally available materials and their varied uses should be disseminatt
10SHGs. Proper encouragement and training should be given to them to make innovativ
products by using these materials. In order to have a knowledge base about the availability cf
materials. in panchayat levels, surveys can be conducted under the auspices of local authoriies.
4 Non-Government Organisations (NGOs) can play a significant role in empowering wom
entrepreneurs by providing basic education, motivation training, and financial help and so on.
All the members in the SHGs may not have the same caliber and expertise. NGOs can identify
the inefficient members gf the group and can impart proper training to them in order to mak¢
;ha?:h:;:?ee‘.lrgll_l‘ For this purpose, short term training programmes can be arranged ot B¢
. Frgent s comps b rgied by he Rl Development gt S0
SHGs. mes of assistance available to the participants ! )
7. In the emerging cha i ; el
f manifeslalioi o% sociz%:cso::)];hiz :r?;]]lal;\sy :::gea:u.tudes of the rr‘lembers of the SHQS is Cﬂ';
; The socio-economic programmes reinforce eanh interventions yielding relatively quicker ¢ f
4 children, the women, the households and the . Othelt ‘c.lnd promote all-round dCVCIOPmenM
i 8. Lastly, arrangements may be made by th rCOmmuqltle_s.
y the Tinancial institutions for providing adequal

assistance to the SHGs stri
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ABSTRACT
ation in individuals. Formal

Education 1s ; : e ‘ ‘s
on 1s an important factor in determining the entrepreneurial orient
definite role

educanon is positively correlated with entrepreneurship. Education and training can have
n enhancing entrepreneurship in the context of a developing country like Tndia by enlarging the pool

of entrepreneurs. During liberalization, which started in India in 1991, India exerted greater effort to

promote and nurture entreprencurship. Attempts at various levels have taken place to directly or
indirectly promote entreprencurship. During the recent past there has been a growing debate about
}:!0\\ well educational systems especially management institutes prepare young management graduates
tor Entreprencurship. In the present scenario this debate becomes even more relevant. Should B-
Schools lay special emphasis on entrepreneur cducation in their curriculum? [f yes than what is scope
of this education and what opportunity will it raise? These are some questions which need to be given

serious thought.
ication in India just concentrates on related courses.

Unfortunately. the present entrepreneurship edu
Moreover. the so called entrepreneurship courses arc similar to the general business €Ourses. But

general business management education has no significant influence on entrepreneurial propensity.
There is a demand for education programs specifically designed to expand students’ knowledge and
experience In entrepreneurship. The contents and teaching methods have to be differentiated between

entreprencurship and traditional business courses.

entrepreneurship education in India. It then discusses
Indian economy. It further discusses the challenges
with regard to the role of educational programs and the delivery systems for disseminating these
entrepreneurship education programs. This paper tries to explain the role of Management Institutes in
shaping and nurturing of future entrepreneurs in India. It also discusses whether the current curriculum
taught in Management Institutes meets the requirements of budding entrepreneurs. Moreover, this
paper discusses the steps that should be taken by Management Institutes towards promotion of

entrepreneurship education.

This paper attempts to explain the evolution of
the importance and role of entrepreneurship in

Keywords: Innovation; Risk-Taking; Decision-Making; Entrepreneurship Education.
INTRODUCTION

Entrepreneurship is a multi-faceted phenomenon. In simple words, we define an entreprencur as an
individual who establishes and manages a business for profit and growth.”  Entrepreneurs do
entrepreneurship. Entreprencurship is more than mere creation of business. It is a dynamic process of
vision, change, and creation. It requires an application of energy and passion towards the creation and
implementation of new ideas and creative solutions. Entrepreneurs are people who turn dreams to
reality. They supply goods and services, which increase the standard of living of the entire population
substantially. They are wealth creators. This self-created wealth insulates the economy from recession
and helps strengthen local cconomy. Global downturns will not affect the economy, as much as it
would have in other circumstances. According (o ‘Special Report: A Global Perspective on
Entrepreneurship Education and Training’, GEM, 2008, Lntreprencurship education is defined in
broad terms as the building of knowledge and skills (or the purpose off entrepreneurship generally, as
part of recognized education programs al primary, secondary or lertiary-level educational institutions.
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seen as the fundamental mechanism for attammng S

progress.
RESEARCH OBJECTIVES

1. To study the evolution of entreprencurship education

omic development and socieyy)

in India.

) . g i onomy.
2. To study the significance of entreprencurs n Indian eco Y ‘
’ ntrepreneurs.

kil i - budding €
3. To study the importance of entreprencurship education for budding

. . ion in India.
4. To study the challenges faced by entreprencurship education in India ) it 4
. : - . nt and promo
S. To discuss the role of Management Institutes In developme
entrepreneurship education.

0. To suggest measures for developing entreprencurship education in Indi

RESEARCH METHODOLOGY i
. g i taine

This paper is basically theoretical and exploratory background. It is baseq on qurmau?:l (r)esearch

from secondary sources. The secondary source was collected about the different journals,

papers, articles, Magazines and websites etc.

ENTREPRENEURSHIP EDUCATION IN INDIA

India has a pioneering status among developing countries for its early start on a Vé{ﬂety of
entrepreneurship education programs. For the most part, entrepreneurship education in post-
independence India has been focused on measures designed to encourage self-employment and
founding of Small and Medium Enterprises (SMEs). The Industrial Policy Resolution of 1956 has, for
instance, a very strong emphasis on the SME sector.

As the economy transitioned from being primarily agrarian into one that has significant contribution
from other sectors, it was felt that the most pressing requirement was education that would enable
need-based entrepreneurs to make forays into these emerging sectors. Consequently, in the 1960s and
70s, entrepreneurship education was almost exclusively delivered in the form of training programs,
offered by institutions under the aegis of State and Central Governments, and by financial institutions
receiving support from the Government.

The past two decades have witnessed the entry of industry associations, NGOs, consultants and
voluntary organizations into the entreprencurship education space. In general, this time period saw the
strengthening of the entrepreneurial ecosystem, with the establishment of modes of education that
were not training based. Examples of such modes include:

1. Mentoring pools like TIE, and networking events

2. Entrepreneurship Development Cells (NSTEDB, AICTE, UGQC)

3. Incubators at various institutions such as:

(1) Technology Business Incubators (NSTEDB, at over 30 educational institutions)

(i1) Engineering colleges (IITs, NITs, leading private colleges)

(11i)Management schools (ISB, [IMs, and leading private schools)
IMPORTANCE AND ROLE OF ENTREPRENEURS IN INDIAN ECONOMY

The Government has announced various programmes like Make in India, Digital India and Skill India.
Entrepreneurs realize the tremendous demand for goods abroad and help to market the surplus. They
help to make the Indian market cxport competitive and at the same time, they make the *Made in
India” brand more acceptable. The surplus stock, which would have been otherwise rotting in the
government storehouse, can be exported, thus serving Lo carn foreign exchange. The government gets
rid of the excess stock while the exporter carns revenue, leading 1o a win-win situation. If India wants
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entrepreneurs. So. there Ju | \Iml}i | shnpld (rame its policies o nurture ‘rl‘ﬂ( IP‘“\" 0 » ng
" 0. there is a need for Indians 1o venture out into the world of entrepreneurship, build
ntellectual property and ereate wealth, which hopefully will find its way back into the system (o flid
more start -ups. India may be becoming a hothed of innovation as an increasing share of global
RCSN_‘“_‘ and development shifis here. But Indians are still not making the shift to entreprencurship
and aiming to build the next Microsoft's, Cisco's and Google's. We seem fo be content working for
then. h‘uﬁa needs Entreprencurs. Together, the new entreprencurs will inspire the next generation.
That will be the real coming of age of Indian technology and entreprencurship. To do this, the
govemment needs to focus on Entreprencurship education to create a pool of trained and highly skilled
entrepreneurs. Entreprencurship education needs to gain firm ground to change the face of the
cconomy. It is only under such a scenario that we would witness a longer queue of job providers than
job seekers. And our efforts would sure show us productive and efficient youth, par excellence. The
diagram below provides a summary of the various aspects of entrepreneurship education:

CHALLENGES FACED BY ENTREPRENEURSHIP EDUCATION IN INDIA

The significant challenges faced by entrepreneurship education in India are given below:

osophy

1. Cultural barriers: Entreprencurship can develop only in a society in which cultural norms
permit variability in the choice of paths of life. Unfortunately, the Indian culture consists of a
network of benefits that in many ways run counter to entrepreneurship. For example, Indians
believe that being passive and content with the status quo is healthier for the inner soul than
striving to improve one’s situation. They believe that peace of mind can be achieved from
spiritual calm rather than from materialism. People in India are more sensitive to emotional
affinity in the workplace than to work and productivity. An entrepreneur needs to work around
the clock and this has kept some people away from their own start- ups.

2. Incomplete Entreprencurship Education : A survey done by the Entrepreneurship Development
Institute, India (EDII) in 2003 shows that young people are afraid to start their own business
because they are not confident, not capable, and lack knowledge in starting a business. Many
people have the opportunity to change jobs or become an entrepreneur if they are properly
trained. The students in India are not confident with the traditional education they receive in
the university.

Lack of a standard framework: Entrepreneurship education is widely spread, has diverse forms
and has a large number of stakeholders. But the overall state of affairs is a confused one, one
that lacks broad vision, goals, and systematic planning. The lack of a standard framework 1s a
big challenge to the development of entrepreneurship education in India.

(W5}

4. Dependence on government: Higher degree of dependence on government is another challenge
before entrepreneurship education in India. Insufficient private-sector participation and lack of
sustainable business models in the entreprencurship education act as barriers to its
development in India.

ROLE OF MANAGEMENT INSTITUTES IN DEVELOPING ENTREPRENEURSHIP
EDUCATION IN INDIA

The Management Institutes are the most appropriate nursery of shaping and developing management
graduates for entreprencurship who possess integrity and ethical standards, a deep sense of social
responsibility, a commitment to the up-liftment of their communities, understand protection and
sustainability of the environment, and the improvement of the people’s quality of life. .

To promote and develop entreprencurship education, some Management Institutes are starting
entrepreneur education in their course structure. And most of the management institutes are providing

the.electlves in their course structure by which students will give their interest in that field and open
their own enterprise. Courses in entreprencurship al management institutes are the core activity of
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Entreprencurship  Education 1 18 condtts &
entreprencurship. For instance, NMI : o lepal gt
management. Most of the courses cm‘ujl the ' ”b mportant
motivational aspect taught at NMIMS 1s cqua y e
confidence levels. This program has equipped students
their family business. |
The Indian School of Business (ISB) at Hydcrahf\(l is
Foundation committed to promoting cnlrcprcncmslnp..
outstanding entrepreneurial leaders. 1SB's p.rogram‘ls S ron
respond to the challenges of rapidly changing business o gradi
intellectual vibrancy, there are more than 500 students O e T
entreprencurship, strategy and the impact of technology on Cojca[jons ehdlog
their own projects, while utilizing state-of-the-art commun

members of industry and experts worldwide.

i ' 1 k the
ineeri i : e in India which too
National Tnstitute of Industrial Engineering (NITIE) is one of th?\lé(;lllicg(Nation center for student
initiative first in starting entrepreneur education. There is also 5 ol i e
enterprise) where the main purpose is to help the student to open their firm
to think of the future of entreprencurship.

SUGGESTIONS FOR DEVELOPING ENTREPRENEURSHIP EDUCATION

Although the wave of promoting entrepreneurship education has staf'teq in B-SCh0.0lS, much I:;]O:; €f‘:
needs to be done in entrepreneurship education so that it can play a significant role in the grow ,
Indian economy. The following is a list of proposed measures to be taken for development o
entrepreneurship education in India:

.pt institutes offer courses oy
g 1Y rogram on family business
i Fentrcpreneurship. But the
pGCtS‘ 'Oan aspiration and improves
twale:dgc:, and mind-set to run

A number of 1
two-ycear,
| managerial as
, since it crea
b the skills, kno

India.

organization Wadhwani

ISB, Hyderabad provides a start u:n;li\;zleor?r:g
\de,signcd primarily 'tolprepare DR o
ments. Within an enviro .

(e each year after studying
hey spend time developing
y to interact with

affiliated to non-profit

1. Refining Techniques of Entrepreneurship Education: Entrepreneurship education is Filfferent
from a typical business education. Business entry is a fundamentally different activity from
managing a business. The B-Schools must address the equivocal nature of business entry
through entrepreneurship education. To this end, the B-Schools must include skill-building
courses in negotiation, leadership, new product development, creative thinking and exposure
to technology innovation. They should also focus on creating an awareness of entrepreneur
career options; sources of venture capital; idea protection; ambiguity tolerance.

2. Selecting suitable candidates: Since not everyone has the potential to become an entrepreneur,
the proper identification and selection of potential entrepreneurs is the first step in the
entrepreneurship education. The B-Schools should select those with high entrepreneurial

potentials through particularly designed procedures. Tests, group discussions, and interviews
may be used in the selection of entrepreneurs.

3. Selecting the eligible faculty: The B-Schools should carefully select the entrepreneurship
education teaching staff. In theory, a lecturer of entrepreneurship education, first of all, must
be a successful or experienced entrepreneur. A qualified entrepreneurship education t
should also have some entrepreneurial practices especially in risk taking and opportunity
perceiving as well as entrepreneurial qualities such as good communications skills. Oth
teaching quality cannot be guaranteed. The B-Schools must develop capacities of
members involved in teaching entrepreneurship at school and col
awareness through orientation Programmes.

eacher

erwise,
faculty
lege levels and creating

4. Sharing of experience: The B-Schools must act as a for

country to share their views related to entrepreneurship that have contemporary relevance and

interest. Entreprencurs learn from experience - theirs and that of others. M -

Indians in Silicon Valley is

have extended to young entr

and managers that entreprene
Vol: XXIV, June 2023
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& Pl_o t 1 collaborations: The B-schools must explore possibil

with national and International ' i eyt toimee it SRR

o o .| nal msthitutions for joint rescarches murws"n-uI cxchangc

sl b vViaenmeg the scope ¢ ‘ g - | (
i ; and b aries as also 17
Doctoral Programmes. | i

6. Encourage rescarch: The .
2 search: The B-Schools should  take sieps to  encourage regearch in

entreprencurship thro ° !

Indi I : l. through fellowship support and also undertake joint research projects with
ndian and overseas umversitics and mstitutions.

reneurship
significant

"-J

These -s[q\s will slowly but surcly bring a remarkable change i the arca of entrep
Cdm‘almu m India which will. in turn. start showing hpmitivc impact and

-:onn'ibu_lmn m the long cherished Indian dream of becoming a developed nation. But all these
steps will not culminate in a happy ending without the government support and help. bnstiis
government needs to give more focus on promotion of entreprencurship and entreprencurship

edwcutinn. Wecan ke leesors FomChi.
ssional Universities

s

Fsr;iibhshing Entreprencurship Universities. MHRD has to establish profe
of Entrepreneurship in India.

CONCLUSION

Management Institutes have a significant role to
are the breeding grounds for future entrepreneurs.
personal qualities but also provide an opportunity to
Entrepreneurship. self-employment and enterprise crea
unemployment and under-employment. The Management Institutes h
base. by identifying opportunities, and by pointing out ways to overcome
environment. They have a definite role in cnhancing cntrepreneurship by enla
entrepreneurs in society. Therefore, the Ministry of Human Resources Department

focus to promote and develop entrepreneurial education in India.
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responded that they had left the teaching profession for betier salaries elsewhere, Making salary by for the
strongest contributing

factors 1o male exit from the profession within this sample.
Conclusion;

The evidence remains strong that the introduction of women into the teaching profession in increasing
numbers has been a major contribution towards greaten education provision within socities . Each of the
case studies demonstrated that where high female teacher numbers are present the education system is
providing notable successes in 1erms of universal primary education and some extent secondary education
Ao Following through the Major 1ssues of girls access 10 basic education is also one. With the educatnon
of girls being one of the first blows a society can strike for women’s equality of a shift towards greaten
gender guality between men and women.
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Cooperative Societies Progress In Five Year Plans
_ Dr.Surendra.K
Assistant Professor in Sociology Shree.GRG Arts YAP Commerce &M.F.Doshi Science
College INDI.

INTRODUCTION:

The village communities collectively creating permanent assets like village tanks or village
forests called Devarai or Vanarai was very common in India. Similarly, instances of pooling of
resources by groups, like food grains after harvest to lend to needy members of the group before the
next harvest, or collecting small contributions in cash at regular intervals to lend to members of the
group ete. were to be found commonly in rural India. The concept of cooperation and cooperative
activities are very old in India. As per the Cooperative Planning Committee “Cooperation is a form of
organization in which persons voluntarily associate together on a basis of equality for the promotion
of their cconomic interests. Those who come together have a common economic aim which they
cannot achieve by individual isolated action because of the weakness of the economic position of a
large number of them”, With the developments in terms of growth in the number of cooperatives, far
exceeding anticipation, the Cooperative Societies Act of 1912 became a necessity and cooperalives
could be organized under this Act for providing non-credit services to their members. The Act also
provided for Federations of cooperatives. With this enactment, in the credit sector, urban cooperative
banks converted themselves into Central Cooperative Banks with primary cooperatives and
individuals as their members. Similarly, non-credit activities were also cooperatively organized such
as purchase and sales unions, marketing societies, and in the non agricultural sector, cooperatives of
handloom weavers and other artisans.

In 1919, with the passing of the Reforms Act, Cooperation as a subject was transferred to the ] .
provinces. The Bombay Cooperative Societies Act of 1925, the first provincial Act to be passed, 3 3
among others, introduced the principle of one-man one-vote. The setting up of the Reserve Bank of 3
India (RBI) in 1934 was a major development in the thrust for agricultural credit. The Reserve Bank
of India Act, 1934 itself required the RBI to set up an Agricultural Credit Department. As
cooperatives were to be channels for rural development, with the establishment of popularly elected
governments in 1935, programmes were drawn up in which rural indebtedness received priority. The
Mehta Committee appointed in 1937 specifically recommended reorganization of Cooperative Credit
Societies as multi-purpose cooperatives.

COOPERATIVE MOVEMENT IN INDIA:
The agricultural conditions and absence of institutional arrangements to provide finance to

agriculturists during the latter part of the nineteenth century led to mounting distress and discontent.
The Famine Commission of 1880 and 20 years later, the Famine Commission 1901 both highlighted
the deep indebtedness of the Indian farmer, resulting in many cases in his land passing into the
possession of the money lending classes. The Deccan Riots and the prevailing environment of
discontent resulted in the government taking various initiatives but the legislative measures did not
substantially improve the situation. The proposal for agricultural banks was first mooted in 1858 and
again in 1881 by Mr.William Wedderbumn the District Judge of Ahmednagar, in consultation with
Justice M.G. Ranade, but was not accepted. In March 1892, Mr. Frederick Nicholson was placed by
the Govemor of Madras Presidency (for enquiring into the possibility) of introducing in this
Presidency, a system of agricultural or other land banks and submitted his report in two volumes in
1895 and 1897. In 1901, the Famine Commission recommended the establishment of Rural
Agricultural Banks through the establishment of Mutual Credit Associations, and such steps as were
taken 6 High Powered Committee On Cooperatives by the Government of North Westem provinces
and Oudh. The underlying idea of a number of persons combining together was the voluntary creation
of a new and valuable security. A strong association competent to offer guarantees and advantages of
lending to groups instead of individuals were major advantages. The Commission also suggested the

principles underlying Agricultural Banks.
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OBJECTIVES OF THE STUDY:

To study the Historical Background of cooperative movements in India
To study the progress of Five year planes in cooperative societies in India
To understand the implications of Five year planes in India.
RESEARCH METHODOLOGY:

The information required for this paper has been complied by primary and secondary data

mciudl.ng the use of tools like UGC and government decision, annual report, books, internet, various
education web- site, news paper etc.

PROGRESS OF COOPERATIVE SOCIETIES IN FIVE YEAR PLANES:

After India attained Independence in 1947, cooperative development received a boost, with
cooperatives being given a vital role in the various plans formulated by the Planning Commission.
The First Five Year Plan (1951-56): :

Qave emphasis on the cooperative movement in India and the rationale for developing
cooperatives and panchayats as preferred organizations for economic and political development. The
Plan emphasized the adoption of the cooperative method of organization to cover all aspects of
community development. The plan envisaged for setting up of urban cooperative banks, industrial
cooperatives of workers, consumer cooperatives, housing cooperatives, diffusion of knowledge
through cooperative training and education and recommended that every government department
follow the policy of building up cooperatives.The Government and the elected representatives
accepted the basic approach and the major recommendations of the Committee. The Union
Govemnment acquired a major interest in the Imperial Bank which was converted into the State Bank
of India. A National Cooperative Development and Warehousing Board was set up. The Reserve
Bank of India Act was amended to enable it to play an active role in building up of cooperative credit
institutions. The All India Cooperative Congress, held at Patna in 1956, accepted the principle of state
participation and government representation on the Board of Directors of cooperatives. It resolved
that the number of such nominees should not exceed one-third of the total number of Directors or

three, whichever is less and applicable even to cooperatives having government share capital in excess
of 50% of total share capital.

The Second Five-Year Plan (1956-1961):

Emphasized “building up a cooperative sector as part of a scheme of planned development”
as being one of the central aims of National Policy. It aimed at enabling cooperatives to increasingly
become the principal basis for organization of economic activity. The Plan drew up programmes of
cooperative development based on the recommendations of the All India Rural Credit Survey
Committee (AIRCS). It was envisaged that every family in a village should be a member of at least
one cooperative society. Linking of credit and non-credit societies to provide better services to the
farmers was also targeted. State partnership with cooperative institutions at various levels, the
essential basis of which was to be assistance and not interference or control, was recommended and
for facilitating State partnership in cooperatives, the Plan also recommended the establishment of a
National Agricultural Credit Long-term Operations Fund. The National Cooperative Development
Fund was also established by the Central Government, during this period, to enable states to borrow
for the purpose of subscribing share capital of non-credit cooperative institutions in the country.

The Third Five Year Plan (1961-1969): o _ o
stressed that “Cooperation should become, progressively, the principal basis of organization
in branches of economic life, notably agriculture, minor irrigation, s.mall industrie‘s .and processiqg,
marketing, distribution, rural electrification, housing and construction and provision of essential
amenities for local communities. Even the medium an_d large l{xduslnes afld in transport an increasing
range of activities can be undertaken on cooperaIti;c hn:l:s”. With the setung up of I\tll?;c)? ::drcphcat:a
cooperatives in milk, the Indian dairy cooperative movemen ived a spurt.
Elaie?r;nslggg?ls%fvennﬁcd into the field of ediblf: oi’Is. After the Indo-China war in 1962, both the
Consumer Cooperative Structure and the Public Distribution System (PDS) was strengthened. The
government as a matter of policy decided to give preference to consumer or other cooperatives in t-hﬁ
allotment of fair price shops and certain States allqtted new fair price ShPPS 0“1{“0 cooperatives. Wit
the growth of public deposits in Urban Cooperative Credit Societies, 1t “'V‘“.S Ect necessary ft(zh m;ulg\;
these under the Deposit Insurance Scheme of Reserve Bank of Ind}a. Selzctgb Pfi‘:tjxﬂggnksz -
Act 1934 and later Banking Regulation Act 1949 were made applicable to Coope e.f.
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March 1, 1966 to regulate their banking business and (acilitate insurance coverage of deposits, Thus,
they became an integral part of the banking system of the conntry. While on a visit to Anand in
October 1964, impressed by the socio-cconomic transformation brought about by milk cooperatives,
Shri Lal Bahadur Shastri, the then Prime Minister of India, spoke of the desirability of setting up a
national level organization, the National Dairy Development Board (NDDB), to replicate the Anand
pattermn of cooperatives in milk throughout the country.

The Fourth Five Year Plan (1969-1974):

Gave high priority to the re-organization of cooperatives to make cooperative short-term and
madium-ferm structure viable. It also made necessary provisions to provide cooperatives with
management subsidy and share capital contribution, as well as for the rchabilitation of Central
Cooperative Banks. It also emphasized the need to orient policies in favour of small cultivators. The
Mindha Committec in 1965 laid down standards to determine the genuineness of cooperative socicties
and suggest measures to weed out non genuine societies; to review the existing cooperative laws and
practices to eliminate vested interest. The recommendations of the Committee resulted in amendments
in the cooperative legislation in most states, which destroyed the autonomous and democratic
character of cooperatives.

The Fifth Five Year Plan (1974-1979)

Took note of the high level of over-dues. In its recommended strategy for cooperative
development, the correction of regional imbalances and reorienting the cooperatives towards the
under-privileged was to receive special attention. Based on the recommendations of an Expert Group
appointed by the Planning Commission in 1972, structural reform of the cooperative set-up was
envisaged. The Plan recommended the formulation of Farmers’ Services Cooperative Societies as had
been envisaged by the National Commission on Agriculture and stressed the need for professional
management of cooperatives.

The Sixth Five Year Plan (1979-1985)

Also emphasized the importance of cooperative efforts being more systematically directed
towards ameliorating the economic conditions of the rural poor. The Plan recommended steps for re-
organizing Primary Agricultural Credit Societies into strong and viable multi-purpose units. It also
suggested strengthening the linkages between consumer and marketing cooperatives. Consolidation of
the role of Cooperative Federal Organizations, strengthening development of dairy, fishery and minor
irrigation cooperatives, manpower development in small and medium cooperatives were some of the
planned programmes.

The Seventh Five Year Plan (1985-1990)

Pointed out that while there had been all round progress in credit, poor recovery of loans and
high level of over dues were matters of concern. The Plan recommended amongst others development
of Primary Agricultural Credit Societies as multiple viable units; realignment of policies and
procedures to expand flow of credit and ensure inputs and services particularly to weaker sections;
special programmes for the North Eastern Region; strengthening of consumer cooperative movement
in urban as well as rural areas and promoting professional management. Similarly, in 1989 the
Agricultural Credit Review Committee under the chairmanship of Prof. A.M. Khusro examined the
problems of agricultural and rural credit and recommended a major systemic improvement. The
Committee recommended that the Eighth Plan should become the plan for revival of weak agricultural
credit societies.

The Eighth Five Year Plan (1992-1997)

Laid emphasis on building up the cooperative movement as a self-managed, self-regulated
and self-reliant institutional set-up, by giving it more autonomy and democratizing the movement. It
also spoke of enhancing the capability of cooperatives for improving economic activity and creating
employment opportunities for small farmers, labourers, artisans, scheduled castes, scheduled tribes
and women and emphasized development and training of cooperative functionaries in professional
management.

Conclusion:

Cooperation is a form of organization in which persons voluntarily associate together on a
basis of equality for the promotion of their economic interests, Those who come together have a
common economic aim which they cannot achieve by individual isolated action because of the
weakness of the economic position of a large number of them. While the community is a recipient of
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Rural Development During Colonial Period

Dr. Vishwas.A. Korwar
Assistant Professor in History Sti.GRG Arts YAP Commerce & M.E. Doshi Science College INDI

INTRODUCTION: -

Rural Development is not a new concept for India rather it is a very basic principle of our
culture. The famous epics like Ramayana and Mahabharata teach us the dignity of humanity and
benevolence and justice to people. In ancient days, our villages were self-sufficient and requiring very
little assistance from outsiders. However, during British rule, the rural economy was destroyed and
the rural mass was made dependent on goods and services provided by outsiders. There was 0o r‘u.ral
development policy as such to make the people self-reliant. Some of the rural de‘{elopment activities
were taken up by the British Government in India during the Great Bengal Famine. These attempts
were of very limited scale without having legal sanctions behind the move.

OBJECTIVES OF THE STUDY:

To study the Rural Development during colonial period.

To study the rural reconstruction Programmes in India

To understand implications of rural development programmes in India.
RESEARCH METHODOLOGY:

The information required for this paper has been complied by primary and secondary Fiata
including the use of tools like UGC and government decision, annual report, books, internet, various
education web- site, news paper etc.

Rural Development during Colonial Period:
Efforts by the British Rulers:

During the British period, the British government was never serious about the rural
development. But, they acted under compelling situation like famines and economic distress. During
1800 to 1823, it was reported that there were five famines; during 1825 to 1850, two famines; during
1850 to 1875, six famines; and during 1875 to 1900, there were eighteen famines in different parts of
the country. Famines forced the British government in to action. The Famine Commission of 1880,
1898, 1901, the Irrigation Committee of 1903, the Commission on Co-operation of 1915 and the
Royal Commission on Indian Agriculture were the efforts of the Government to improve the
economic condition of the common man, but seldom were the reports of the commissions
implemented in right spirit. However, during these periods, the most active role in the field of rural
development was played by the Christian missionaries who aimed at the allround development of
their Christian converts. In the year 1887, British Government heeding to the representation made by
Manchester Cotton Supply Association established the Department of Revenue, Agriculture and
Commerce. But, this department did not do much related to agriculture development except the
collection of agricultural statistics.

Rural Reconstruction Programme (1890) in Borada:

Maharaja Sayajirao Gaekwad III started rural reconstruction programme in the whole state of
Baroda in 1890. He emphasised that there should be long rule of determined welfare administrator for
achieving rural development. Besides, political and social stability, supportive legislation, etc are
required for quick result. The important approaches of the Programme
a) Integrating and collaborative works of various departments
b) Proactive administrative approaches to different social issues

¢) Working together of different local bodies, associations, voluntary agencies, etc at village level for
speedy development.

Scheme of Rural Reconstruction (1903):

e e oh bt Mhpgaritt e ovig o ) utlon,

He established Cooperative Crch)iil S Ic):'e C -Opfrcatwe ma.nagement o solvEng af rum! problens,

oy Rcconslfuction s IO‘l ?;1 . en:Jra gopcrﬂtwe Bank, Cooperative Marketing Society

people. The rural Ircconstruclr:mll ;lns':' gt vlllug&.:s.for et }ll HSTEIGHSER o1 150 ok
. § stitute provided various training facilities to the villagers on cottage
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industries. Through these institutions an effort was made to urganize‘ people intg groups. W!'len ’peogle
come together, there is bound to happen something. This snmc‘:[hmg happenmg is con.tnbutmg or
development. Through Cooperative Banks, socicty was served with financial support, which was very
essential for bringing changes. Even today financial support is a key' element gf ensuring
development. The latest examples of financial support for the weaker sections of society include
Pradhan Mantri Jan Dhan Yojana, Life insurance schemes just paying Rs.1.00 per month etc.

Servants of Indian Society (1905) '
The person who brought to and taught political life to Gandhiji was Gopal Krishna Gokhale.

He was also having concern for introducing developmental initiatives in rural areas. The servents of
Indian Society was funded by Gopala Krishna Kokale as a political society at P001.1a: It laid strong
emphasis on socio-economic and educational activities. Later Kokale started training centres in
Madras State(Chennai), United Province and Central Province (Madhya Pradesh) and Rubllshed
booklets on the basic education and abour problems, etc. The training centres in villages u:nparted
training on agriculture and cottage industries. There is organic relationship between the agriculture
and cottage industries in villages. Cottage industries support agriculture by proving implements and
other inputs. In turn agriculture provides raw materials to cottage industries. Hence, all development
thinkers emphasized on development of small scale and cottage industries. Compared to other nations,
India is having maximum number of people dependent on agriculture. Hence, the issues become more
pertinent in this regard. Village should be the centre of development, otherwise there will be
imbalanced growth in the nation. It happened to majority of extent. Now the institutions are opening
their eyes and making all possible efforts to provide urban facilities in rural areas.

Economic Conference of Mysore (1914-18)
This was launched by Dr. M.S. Visweswarya as the Divan of Mysore state. It was planned to

have an overall development of the locality. Agriculture was given priority in the scheme. Various
committees were formed with officials of district and taluk to survey the needs and formulate plans
for implementation. The committee used to survey the needs and prioritise the problems for
addressing. The main aim of the programme was to achieve the all-round progress of rural areas by

giving emphasis on agriculture development.

The Gurgaon Experiment (1920) _
The Village Development Programme was started by F.L. Brayne, a Britisher, appointed as

Deputy Commissioner, in Gurgaon district of Punjab and Haryana. He emphasised on the dignity of
labour and self-help. For the first time, he appointed ‘Village Guide’ to act as link between the
programme and villagers. The village guides were trained to provide basic services to the villagers on
health and agriculture production. The role of school teacher as a motivator in the village to create
awareness about various development programmes was also visualised under this programme. The
programmes did not succeed to yield good results because it was perceived by the villagers as
imposed upon them. There was no participation of the villagers in the programme. There was lack of
interest and the programme did not make much head way after the transfer of Brayne from Punjab.
However, the programme again gained momentum when Bryane was posted in 1933 as
Commissioner of Rural Reconstruction in Punjab.

Marthandam Attempt (1921)
This programme was started by Dr. Spencer Hatch in 1921 at Marthandam (place nearer to

Kanyakumari in Tamil Nadu) with the help of YMCA (Young Man Christian Association). The main
objectives of this project were five-fold, namely, mental, spiritual, physical, economic and social
development. The importance was given in the programme from the very beginning not to depend on
Government assistance rather on self-help and self-reliance. Rural Reconstruction Centre at
Manhandam had demonstration units having activities on honey production, cottage industries
livestock, poultry, seed production, etc for giving training to local people. The programme throuct;
Y"MCA facilitated the marketing of rural products through cooperative organisations. Different c]u?)s
like egg selling club, honey club, seed club, weaver’s club were organised under this programme. The
?;;)g:harfunc s;ccesslféﬂly cl:zgggd the attitude of the rural people on their dependence on Govem;ncnt
eir welfare. It crea esire amo ir situati
el ng the people to change their situation through mutual
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Sriniketan Rural Reconstruction Programme (1921)
The Poet Rabindranath Tagore set up an Ashram at Shantinikatan (West Bengal), 2 peaceful

place away from Calcutta. He started his rural development activities with L.K. Elmhirst from his

institute of reconstruction with objectives of to improve village situations and developing interest

among youth in rural development works. The institute of rural reconstruction conducted several

demonstrations on farmers’ holding on improved agricultural practices, established a dairy and

poultry to supply milk, eggs, better animals and birds to the farmers for br'eeding. The programme
emphasized on helping villagers to develop agriculture, livestock, formation of 'coopergtwes. and
improving village sanitation. His programme Was limited to only 8 villages of his Zamindari and
yielded very little result.

Sevagram Project (1923) B _
This project was started by the Father of Nation, Mahatma Gandhi in 1923 but 1t had really

started in 1920 as All India Spinners’ Association. His project was based on the pﬁnciples'qf “Truth
and Non-violence”. He promoted village industries, adult education, rfamqval of untouch?.bﬂlty, rural
sanitation, etc for all round development in the village life. The objectives of the project were (0

provide service to the underprivileged section of the society for self—depgndency. 'I'he main activities
of the project were organisation of training centre for cottage industnes, prohlbmon, rerrfoyal of
and preaching and practicing of

untouchability, stressing women education and basic education
communal unity. Gandhiji believed in a philosophy of life which would achieve the welfare of all
people (Sarvodaya).
Rural Reconstruction Programme in India (1932)
The project was started by V.T. Krishnamachari in Boroda state in 1932. The programme

aimed at developing a will to live better and to develop capacity for self dignity and self reliance. The
programme mainly included the activities like digging of water wells, distribution of agriculture
inputs and establishment cooperatives, panchayats, etc. The rural reconstruction centre established in
1932 worked in a group of villages round Kosamba (in Navsari District). The basic concern of the
programme was that how to provide work to the people during lean agriculture period. Millions of
people who remained unemployed during that period were provided various vocational skills for
carning income from other than agricultural activities.

Indian Village Service (1945)

This was a mission project and was operated in U.P. districts in 1948 under the direction of
Dr.W.H. Wiser. The objectives of the programme were t0 develop good individuals, volunteer leaders
and local institutions to work together for development of their own village. For creation of awareness
of the different government programmes, various means like personal contact, demonstration, group
discussion, informal meetings, use of visual aids etc. were used.

Conclusion:

The early rural development efforts had two distinct approaches. First, there were attempts by
some benevolent and philanthropist persons and private agencies in a very limited areas and scale to
improve the rural life. Second, attempts were made at govemment level to initiate some projects to
solve the pressing problems in agriculture. When these experiments Were conducted, colonial rule was
existing and large mass of people were depending on agriculture whose purchasing power was very
low. There was inadequate attention to agriculture, lack of application of science and technologies,
lack of understanding about the farming system of different regions of the country, lack of viable
farmers’ organisations, etc.
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. Role'Of Information Techmology In Rural Social Development In India
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| ENTRODUCTION:

: Strengthening, Modemization anddevelopment of rural India is a crucial question, today. If rural

_ccesomy can not be upgraded as required, the upgradation of whole country has no meaning. Prime

Mmistcr Shri Narandra Modi has called a social mission with a vision of poverty less India till 2030.

L Bat_to save nearly 8.35 crore families from the demon of poverty isa difficult task to handle. Prime

MEmisicr has initiated to take necessary help of information technology in this task. The rapid

pment of agricultural and rural areas can be sustained with the reach of information in remote

es and towns of the country through information technology. Without the sustainable

opment of remoterural areas, the socio-economic development of the country is impossible. In

y's world, information technology is being used in a easy manner in every area of human life.

_sechnology is playing a chief role in the development and scope of education, health,

ucture, trade, industry, commerce and marketing services etc. In this way, information

logy revolution has transformed the vision, understanding and status of human life. The

rce and trade activities are the one where information technology has contributed a lot.

on technology has helped to diversify the localised trade and commerce beyond the

aries in the shape of e-commerce. Financial literacy and Financial inclusion are another big

of developmental pursuits of Indian economy. Information technology, hereto, has played a

tic role in bringing more population under the banner of financial literacy as well asfinancial

msion. In the areas of education, information technology, again played a marvelous role as it made :
cess easy and simply. MOOCs, e-pathshala and other platformsare providing easy patterns to

. remote and geographically weak area masses, too.

‘" This way, by the implementation of information technology in such crucial areas where the

sppment was stagnant, the condition of Indian Villages has improved over the years. Not alone,

ive development is initiated and achieved but also the progress and failure report has also

reach government in due course of time. Therefore, a lot of wrong assumptions about rural

started to improvise. New generation ofemployment, easy education, speedy infrastructural
pment, change in market, agro-innovations, decrease in corruption, prosperous rural life and ‘

er such changes have come due to information technology.These change not only upgraded the !

e urban but also the life rural areas. Rural Areas in India need development more significantly %
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= absolutely null and void. Government schemes such as Deendayal Upadhyaya Gram Jyoti Yojana
" (for rural electrification), Pradhan Mantri Gram Sadak Yojana, Rurban Mission are focused on rural
| development. Effective implementation of these schemes would depend on the efficiency of our
£ administrative machinery at ground level, butone more factor that can make or mar the government
i efforts is availability of right technology for rural needs. So, the present scenario forced the authors
" to conduct a research on “Role of Information Technology in the rural development of rural
karnataka.”
REVIEW OF LITERATURE

The Information technology industry is one ofthe most important subjects of the new India. It
has created a last longing impact on the development and other aspects of growth. A brief and latest
review of available literature is executed here to know, to define and to explain different aspects of
present research subject i.e.,role of information technology in rural development. It's main purpose is
to fill the gap in research by following and quoting the methods, objectives and limitations of
available empirical research studies. Therefore, keeping inmind the main subject of this research
work, therelated literature is reviewed as under-
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= Atul D etal. (2016) conveyed that Information and communication Technology (ICT) is the
combination of three magic revolutionary words, 'Information!, ‘Communication’ and

Technology'. 'Information' is disseminating and promoted using 'Communication' and transmitted
through 'Technology'. The term 'Information and Communication Technologies' (ICT) can be used to
embrace a multitude of standalone media, including telephone, television, video, tele text, voice
information systems and fax, as well as those requiring the use of a personal computer fitted with a
modem. The latter can include direct dial-up services such as electronic banking, file exchange and
closed informationservices.

Patel, Amrit (2014) is of the view that with the process of liberalization, privatization and
globalization, India's economy has been witnessing metamorphic transformation. As it is evident now
that share of agriculture had phenomenally declined to 13.7 per cent with 1.8 per cent agricultural
growth rate in 2012-13. Despite slower growth rate of griculture due toa plethora of factors/ reasons
India's agriculture has made significant performance viz, [i] India ranks the first in the world in the
production of milk, pulses, jute and jute-like fibres and second in rice, wheat, sugarcane, groundnut,
vegetables, fruit and cotton production. [ii] Fruits, vegetables, meat and fibre accounted for 38 per

move rural population from farm to non-farm sector. Following are the broad-based areas under farm
and non-farm sector which have unfathomable potential to generate rural employment.

Singh, KM. & Singh, Pushpa (2018) write in their paper that the National Alliance for

Mission 2007 and the Common Service Centre Scheme to establish telecenters country-wide in India
are clear examples of the government sdedication to enhance rural access. Ensuring sustainability is a
major challenge. Cost-sharing arrangements between local stakeholders, such as health centers,
farmers' organizations, schools and local government bodies are taking place. Also, payments for
local services can generate revenues to sustain tele-centers. Price information projects in India report
that farmersare willing to pay for price information form the gains made through access to it. Rural
information center, also provide a learningenvironment for farmer groups on the use ofDigital
technology but also on Jointly solving problems in their livelihoods.

Jayade, K.G et al (2014) published an article entitled as “Study of Information
Communication Technology in Agriculture in Vidarbha Region of Maharashtra State of India.” and
concluded that ICT has improved the economic condition of the farmers in Vidarbha Region of
Maharashtra state; ICT is advanced tools to disseminate the modern agricultural knowledge to the
farmers and it plays animportant role for the development of economyby enhancing the effectiveness
of agriculturalmarket, productivity and competitiveness inVidarbha region of Maharashtra state. ICT
and Mobile technology not only improved the package of practices but also improved the agriculture
through knowledge dissemination by e-agriculture but also rediuced the gap among agricultural
scientists, extension worker andfarmers.

The present review of literature showsthat none of the research paper is able to reflecta
comprehensive picture of the subject of this paper. There are papers, reports and books but aless is
written about future possibilities and challenges of information technology in the development of
rural India. The main challenge is the reach of information technology to theperson living below
poverty line.

OBJECTIVES OF THE STUDY _
Thus, this paper focuses on the role of information technology in rural development in

India. Its main aim is to explore the application of information technology in rural development.
Based upon above discussion, the objectives of this paper are listed as below

2 ’ Website — www.aadharsocial.com  Email - aadharsocial @ gmail.com.
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1.To study the role of information technologyin agricultural development.
2.To study the role of information technologyin animal and dairy development
3.To study the role of information technologyin rural people welfare.
4.To study the role of information technologyin rural educational development
5.To study the role of information technologyin rural health-issues development
METHODOLOGY

The present paper is based on secondary data as an empirical study. The secondary data is
collected from websites, various national and international journals, articles, publications, conference
papers, reports.
RESULTS AND DISCUSSION:
ICT APPLICATIONS FOR RURAL DEVELOPMENT

The above discussion takes towards a discussion that arouses a dire need for information
technology based rural development of India. Information technology isproving to be a successful
method to reduce the gaps in inclusive development of rural masses as well as urban population.
Poverty is a product ofimproper employment  opportunities. Information technology on a side
increasing the teaching and learning index among rural masses and on the other side, it is opening up
new employment opportunities. The amalgam of both education improvement and employment
opportunities is providing multiply platforms to eradicate poverty in a phased manner.
Information technology in agricultural development:

One of the challenges for farmers in rural India is their lack of access to market
information. This creates an imbalance in bargaining power with buyers. Other than market
information, a farmer needs to know about weather on a day to day basis, about new technologies
and various government schemes for farmer welfare. Up till now in India among various media,
radio, television, literature and newspapers are certainly most utilized by theextension workers to
transfer agricultural technology to the huge illiterate and literate segments of the rural populace.
Through Information technology exact information can be cater to the farmer quickly. The
information- technology applications are-
1.SRUAN (self-Reliant Initiatives through Joint Action) in Madhya Pradesh, India. It is an
Agricultural smart application. It aims at monitoring Soya beans production. This app resulted in
increasedproductivity, profitability and efficiency.
2.Jayalaxmi Agrotech : This application updates farmers crop specific information by means of
Audio/Visual tools. It works without internet with information in regional languages.

3. M-ARD : Information were being provided in regional languages as per the user choice. This
application provide farmerscrop specific information like, weather information, nearest market places,
agricultural market prices, governmentservices and extension services.

4.M-AGRI (IKSL, IFFCO, GSMA), M-Krishi : Itis an agricultural smart application. It also
provides information in regional languages to the farmers like pest control, crop pattern, soil type,
weather information, nearest market places, current market prices and so on.

Information technology in animal anddairy development:

“White Revolution' is a policy for rural India. This emphasise upon the Animal and dairy
development. There are four major programmes that ensures information technology based initiatives
as given under.

1.Pashudhan Sanjeevani: It is a programme that works on telephone calls and throughinternet. It gives
an opportunity to receive various ailment, husbandry and dietary treatments at the doorstep of the
farmer or at the point where animals are living.

2.Nakul Swasthya Patra : It is a 'health card' that can help the dairy farmer to keep a record of his
livestock, as well as readyinformation on the age'and dates on which he should get his animals
vaccinated and inseminated. The card would keep track of the veterinarian who has given the
medicine, vaccination, artificial insemination and genetic background of the bull or semen used.
3.National Genomics Centre: Many concepts of genetics and breeding could be encouraged to
develop dairy sector. Another area for IT application in dairying can be automatic milking systems
which are computer controlled standalone systems that milk the dairy cattle without human labour
involved. i
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Information technology in rural people welfare:
Every year, government spends billionson the welfare of the poor. As around two-third of the

total population and large number of the poor reside in rural areas, most of these welfare schemes are
targeted at the rural populations. Use of information technology can improve the efficacy of these
schemes, plug leakages and eradicate corruption. Some examples are described as follows

1.Pradhan Mantri Fasal Bima Yojana: Afarmer will have to send the photo of his damaged crop to
authorities on net. Then the government will also access damage through satellite imagery of the
field. Afterthat insurance claim will be directly transferred to farmers' account. Thus, delays and
corruption in payment of claims would not be there. This scheme has the potential to change the
wayfarmers' look at crop insurance.

2.Pradhan Mantri Krishi Sinchai Yojana: IT can be used here also for Smart Agriculture by
measuring soil moisture through and then automatically supplying water through drip irrigation.
3.Public Distribution System : Corruption can be restricted by connecting the ration shop through
internet and using biometricauthentication system of beneficiary.

4. Direct Benefit Transfers: The government is trying to give subsidy directly in the bank account of
the beneficiary. This has effectively stopped black marketing of subsidized LPG cylinders.

Information technology in rural health- issues development:
Healthcare is the right of every individual but lack of quality infrastructure, dearth of

qualified medicalfunctionaries, and non- access to basic medicines makes it difficult for the poor to
access Medicare. There are few Primary Health Centres in villages. remote rural areas. This can be
solved effectivelythrough Telemedicine in which a doctor sitting ina city can interact with the patient
in the remotevillage and prescribe medication. This is not onlycheap but also convenient and less time
consuming. Also apps like MeraDoctor' are launched by private sector which offers WhatsApp-like
chat sessions between patientsand licensed doctors to answer questions. Government has also adopted
ICT in health by issuing biometric smartcards to the beneficiaries under Rastriya Swasthya Bima

Suraksha Yojana.

CONCLUSION
Information technology has immense potential. If it is made available to all, it canbridge gap

between BPL and APL masses. The main stress is only to develop such mechanism that may
generate self-reliant, economic, user friendly and large impact information technology system. Now,
India is rich enough in information technology. It has sufficient members of learning and training
centers, supportive technology providers and manufactures. The information technology
dissemnination, awareness and literacy are the main challenges. The government has to take

constructive steps with social servants so that a strong base can be raised quickly.
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.- INTRODUCTION: ; :
kS The concept of human rights has occupied social workers, educators, philosophers, lowers
i anld politicians for ages. The proposition that all individuals who inhabit planet earth share inherent
privileges and rights has great attraction. The commonality among all who reside on the plamt
* regardless of country or nationality aims to bring individuals closer together than might otherwise be
. the case. Afterall if some who lives in the United States acknowledges that some one living in Russia
. or China has same right to a safe non violent environment this link can lead to better cooperation in
= resolving key issues affecting human existence.

- Ofcourse human rights cover domestic as well as international circumstances. Unless
s individuals. communities, corporations, government and other groups recognize human rights at
¢ home, promotion of human rights on a broader level appears meaningless or at best superficial. The
£ most appropriate place to begin the study and application of human rights lies within persons own
. - environment. Only after the individual entity or group thoroughly understands human rights in a local
ense can human rights be expanded to a broader spectrum of circumstances.

‘What are human rights?
To begin any study of human rights the initial and obvious question arises what are human

= rights? Without coherent response to this questions , no further study or understanding of buman
i rights can occur. Unfortunately many individuates, specially politicians blithely employ the words
i~ human rights. For instance American politicians frequently criticize china for its human rights

 violations with little explanation as to the nature of those violence. One may wonder what violations?
- ‘What specific acts perpetrated by china run a foul of human rights? Why are those acts violation of
-~ human rights? Who defines human rights? Such general statements create confusion. )
= Human rights are not Jimited to political ideals, meaning domestic elections, freedom of
£ speech and religion and other rights typically associated with the American political system. Human
£ rights encompass a wide variety of political, economic and social field. The basic human rights are
€  pon derogable and non negotiable. The common theme emerging from various theories is that a
¢ minimum absolute or core postulate of any just and universal system of rights must include some
~ recognition of the value of individual freedom or autonomy.
3 Human rights are not the gift or bounty of any po itical sovereign through legislation but are
i rights inherent in human existence. The purpose of any law dealing with these rights is merely to
F  recognize, to regulate their existence and to provide for their enforcement. These rights are considered
¥ to be universal indivisible and interdependent.
& Historical background of Human Rights:
' The universal declaration of human rights did not arise from a vacuum. Early civilization
produces religious codes that established standards of conduct for fairly homogeneous group within
limited territorial jurisdiction. By requiring people to treat fellow human with dignity and help,
provide for each others needs. Many religions are precursors to human rights. In various decrees.
Judaism Christianity, Buddhism and Islam all stress what would now be called human rights. These
religions emphasize the necessity of fairness from political authorities and in the distribution of
economic resources to those in need.

Since ancient times philosophers have written about equality and justice. These great thinkers

including Plato, Socrates, more than two thousand years ago explained realm of basic inalienable
rights of man. The Romans developed the «wTwelve Table” which stress the necessity for a people

_ trail, the presentation. of evidence and proof and illegality of bribery in judicial proceedings.

In 1215, a comer stone of human rights came in to existence when English Nobles, Bishops

and Archbishops fonced the then reigning king John to end the abuses against his subjects. The

com;” Email, aadharsocial @ gmail.com.
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was followed by UDHR in 1948

g human rights individually and collectively. U.N. charter
d cultural rights, women’s rights,

eals with aumber of rights such as political rights, social an
£ child, racial discrimination and genocide etc.

3 ON OF INDIA AND HUMAN RIGHTS:

& The core values of our ¢onstitutional philosophy indi
feeactual, unity and integrity of the nation. The constitution respected human rights by numbes of
Bes. The fundamental rights under P
[l include Right to equality, Right to liberty, Right against exploitation, Right © Refigion,
and Educational Rights and Right to Constitutional Remedies. There is protection :of
uals against violation of their human rights. Even under part IV there are pumber. of
ons dealing with economic and social rights like right to equal pay for equal works, night w0 -
right of the child, right to public assistance in case of old age, sickness, unemployment and
. right to just humane condition of work, matemity rights, right to free and compulsory
@meation for children. Etc,.

~ The protection of human rights

mledinﬂ:epreanﬂ)leatedig:ﬁtyofﬂn

Act — 1993 was enacted for better protection of the human

o between Human Right and Human Developments:
Emphasis on human dignity is laid not only in the UN charter, the UDHR and other cavants,

evelopment of the human personality is also made through
ber of steps, Empowerment of the people through human development is the aim of hurnan rights.
omics of knowledge is the methodology of improving governance through human development

be linked with human rights.

Human Rights:
Major human rights are social rights, political rights, economic rights, cultural rights,

to self determination, Right to work, Right to enjoy just fundamental conditions of work, Right
strade unions, Right to social security, Right to adequate standard of living, Right to education,
jom from torture, cruelty, inhumanity, Right to enjoy benefits of social progress, Right to life and
ity, Freedom from slavery, Right to movement, Freedom from discrimination, Right to

usion:
In conclusion it may be said that the nature and scope of human rights cover vast area of
an life. They are nothing but rights of men and women. These rights include natural rights,
adamental rights, legal rights, constitutional rights and interpretative  rights by the courts. The

man rights are universal, eternal, legally sanctioned, inherent, based on natural law, only for human

ings, inter dependent, inalienable, irrevocable, equal to all, democratic and international. The above

P nalysis reveals the nature and scope of Human rights. It can be concluded with the statement of
“Amnesty International” that “human rights to belong to every one or they are guaranteed to no one.”
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Abstract:

This paper explores the impact of Human Resource Management (HRM) practices on employee
engagement and performance. Employee engagement and performance are critical factors for the success of
any organization, and effective HRM practices can help create a positive work environment where
employees feel valued, supported, and motivated to perform well. The paper provides an overview of
various HRM practices that can impact employee engagement and performance, including effective
communication, health and wellness programs, workload management, continuous learning opportunities, a
positive work environment, employee involvement in decision-making processes, employee benefits, talent
management, and employee recognition. The paper also reviews the current literature on the topic and
provides practical recommendations for organizations looking to improve employee engagement and
performance through effective HRM practices. The importance of effective HRM practices in talent
management is discussed in detail. Attracting and retaining top talent is crucial for the success of any
organization, and HRM practices that prioritize employee development and growth can help create a
workforce that is highly skilled, motivated, and committed to the organization's success. The current
literature on the topic confirms the importance of HRM practices in promoting employee engagement and
performance. Studies have shown that effective HRM practices are associated with improved employee
engagement, increased job satisfaction, and higher levels of performance. Additionally, organizations that
prioritize employee engagement and performance through HRM practices are more likely to achieve their
goals and objectives. Practical recommendations for organizations looking to improve employee
engagement and performance through effective HRM practices include assessing their current HRM
practices, identifying areas for improvement, and implementing effective HRM practices that prioritize

employee engagement and performance. Employee engagement surveys can also be used to gather feedback

and identify areas for improvement.

Keywords: Impact, HRM Practices, Employee Engagement, Performance etc.
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Employvee engagement and performance are crucial factors for the success of any organizatioy, A s
highly engaged and motivated workforce can lead to improved performance, increased productivity, :dl\d
reduced turnover. resulting in significant benefits for the organization. On the other hand, disengaged ap
unmotivated employees can have a negative impact on the organization's success, leading to decreased
productivity, increased absenteetsm, and turnover.  Human Resource Management (HRM) practices play a
critical role in shaping employee engagement and performance. HRM is responsible for managing the
organization's most important asset, its employees. Effective HRM practices can help create a positive work

SINVITO r -
enmvironment where employees feel valued, supported, and motivated to perform well.

HRM practices that promote employce engagement and performance include effective
communication, health and wellness programs. workload management, continuous learning opportunities, a
positive work environment, employee involvement in decision-making processes, and employee benefits.
These practices can help create a culture of trust, support, and collaboration, which can lead to increased
employee engagement and improved performance. Effective HRM practices also play a role in talent
management, including attracting and retaining top talent. By implementing HRM practices that prioritize
employee development and growth, organizations can create a workforce that is highly skilled, motivated,

and committed to the organization's success.

In today's highly competitive and rapidly changing business environment, HRM practices that

prioritize employee engagement and performance have become even more critical. Organizations must

t to changing market conditions and customer needs, and having a highly engaged and

ccess. Therefore, the purpose of this paper is to explore the

constantly adap
motivated workforce is key to achieving su
impact of HRM practices on employee engagement and performance. The
the various HRM practices that can impact engagement and performance and discuss their importance.

per reviews the current literature on the topic and
yee engagement and performance through effective HRM

paper provides an overview of

Additionally, the pa provides practical recommendations

for organizations looking to improve emplo

practices.

OBJECTIVE OF THE STUDY:

To explore the impact of HRM Practices on Employee Engagement and Performance.

RESEARCH METH ODOLOGY:

3 ach as articles « wobsites, journals, and
This study is based on secondary sources ol data such as articles, books, websites, |

research papers.
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ication 1 i ‘ erformance.
Communication: Effcctive communication s crucial for employee engagement and perfi

jcation Cé sitive work
HRM practices that prioritize open and transparent communication can create a posit

' i - communication and
environment where employees feel informed, engaged, and motivated. Regular

‘ . ; . inc the
feedback from managers and leaders can also help employees understand their role in achieving t

organization's goals, leading to improved performance.

g ' ; . ¢
Continuous learning: HRM practices that prioritize continuous learning can 1mprove engagemen

ance. Organizations that provide opportunities for employees to learn and develop new

skills are more likely to have employees who feel challenged and motivated to succeed. This can

and perform
lead to improved performance and career advancement opportunities, resulting in increased
employee engagement.

Diversity and inclusion: HRM practices that prioritize diversity and inclusion can improve
employee engagement and performance. Organizations that foster a diverse and inclusive work
environment are more likely to attract and retain talented employees from a variety of backgrounds,
resulting in a more engaged and high-performing workforce.

Diversity, equity, and inclusion training: HRM practices that provide training on diversity, equity;
and inclusion can improve employee engagement and performance. Training can help employees
understand the importance of diversity and inclusion, leading to a more positive work environment
where employees feel valued and supported.

Employee benefits: HRM practices that provide employee benefits, such as health insurance,
retirement plans, and paid time off, can improve employee engagement and performance. Employees
who have access to benefits that support their well-being and financial security are more likely to
feel valued and satisfied with their job, leading to improved performance.

Employee empowerment: HRM practices that empower employees to make decisions and take
ownership of their work can improve engagement and performance. Empowered employees are
more likely to be motivated to succeed and take pride in their work.

Employee engagement surveys: HRM practices that use employee engagement surveys can
improve engagement and performance. Surveys can provide valuable feedback on employee
satisfaction, motivation, and areas for improvement, allowing organizations to make necessary
changes to improve employee engagement and performance.

Employee involvement: HRM practices that involve employees in decision-making processes and
encourage their participation can improve engagement and performance. Employees who feel that
they have a say in how their work is done are more likely to feel invested in their work and
committed to the organization's goals.

Employee recognition: HRM practices that provide employee recognition, such as employee of the

month awards or public recognition for accomplishments, can improve engagement and
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performance. Employees who feel that their work is appreciated and valued are more likely to fee‘\ o

motivated to continue performing well.

* Health and wellness: HRM practices that prioritize employee health and wellness can improye
engagement and performance. Organizations that provide access to wellness programs, mental health
support, and health insurance can create a positive work environment where employees fee|
supported and valued.

< Incentives: HRM practices that provide incentives, such as bonuses or commission, for high

performance can improve engagement and performance. Employees who are rewarded for their

performance are more likely to be motivated to continue performing well and to achieve the
organization's goals.

Job design: HRM practices that focus on effective job design can improve employee engagement

and performance. Employees who have a clear understanding of their job duties and expectations are

more likely to feel confident and capable in their work, leading to improved performance.

Leadership and management: HRM practices that focus on developing effective leaders and

managers can improve employee engagement and performance. Managers who are able to

communicate effectively, provide feedback, and support their employees are more likely to create a

positive work environment where employees feel motivated and engaged.

)
X

% Performance feedback: HRM practices that provide regular feedback on employee performance
can improve engagement and performance. Employees who receive constructive feedback and
recognition for their work are more likely to feel motivated to continue performing well.

<+ Recognition and rewards: HRM practices that provide recognition and rewards for employees who
perform well can improve engagement and performance. Employees who feel that their
contributions are valued and appreciated are more likely to be motivated to continue performing
well.

< Recruitment and selection: The recruitment and selection process is the first step in creating an
engaged and high-performing workforce. HRM practices that prioritize hiring candidates who fit
with the organization's culture and values, have the necessary skills and experience, and are
motivated to succeed can result in employees who are more engaged and perform better.

< Talent management: HRM practices that prioritize talent management can improve engagement
and performance. Organizations that identify and develop top talent are more likely to have a high-
performing workforce, leading to increased organizational success.

% Work environment: The work environment can also have a significant impact on employee

engagement and performance. HRM practices that prioritize creating a positive work environment,

such as a safe and comfortable physical workspace, can improve engagement and performance.

Additionally, providing access to necessary tools and resources can improve employee productivity

and satisfaction.
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&« Work-life balance: HRM practices that promote work-life balance, such as flexible working
arrangements, can improve employee engagement and performance. Employees who are able to
balance their work and personal responsibilities are more likely to be satisfied with their job and less
likely to experience burnout.

& Workload management: HRM practices that cffectively manage employee workloads can improve
engagement and performance. Overloading employees with work can lead to stress and burnout,

while providing manageable workloads and realistic deadlines can lead to improved performance

and job satisfaction.

CONCLUSION:

HRM practices have a significant impact on employee engagement and performance. Organizations
that prioritize employee engagement and performance through effective HRM practices are more likely to
have a highly motivated and productive workforce, resulting in increased organizational success. Through
this paper, researcher explored various HRM practices that can impact employee engagement and
performance, including effective communication, health and wellness programs, workload management,
continuous learning opportunities, a positive work environment, employee involvement in decision-making
processes, employee benefits, talent management, and employee recognition. Each of these practices can
contribute to creating a positive work environment that promotes employee engagement and performance.
The importance of effective HRM practices in talent management cannot be overstated. Attracting and
retaining top talent is crucial for the success of any organization, and HRM practices that prioritize

employee development and growth can help create a workforce that is highly skilled, motivated, and

committed to the organization's success.

The current literature on the topic confirms the importance of HRM practices in promoting employee
engagement and performance. Studies have shown that effective HRM practices are associated with
improved employee engagement, increased job satisfaction, and higher levels of performance. Additionally,
organizations that prioritize employee engagement and performance through HRM practices are more likely
to achieve their goals and objectives. In practical terms, organizations looking to improve employee
engagement and performance can take several steps. These include assessing their current HRM practices,
identifying areas for improvement, and implementing effective HRM practices that prioritize employee

engagement and performance. Organizations can also use employee engagement surveys to gather feedb

ack
and identify areas for improvement.

HRM practices play a critical role in shaping employce cngagement and performance. By

implementing effective HRM practices that prioritize employee engagement and performance, organizations

create a positi i  that pr. ' i i
can positive work environment that promotes employee satisfaction, productivity, and commitment

t rganization' is, i i
o the organization's success. This, in turn, can lead to increased organizational success, improved financial
performarce, and a competitive advantage in the marketplace.
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HRM IN THE DIGITAL AGE: THE IMPACT
OF TECHNOLOGY ON HRM PRACTICES

*Mr. Mallikarjun Konade, Assistant Professor of Commerce, Shri GG R Gandhi Arts, Shri Y A Patil
Commerce and Shri M F Doshi Science Degree College, Indi.

Abstract:

This paper explores the impact of technology on HRM practices and examines how HR departments
have adapted to the changing digital landscape. The rise of technology has revolutionized the way HR
departments operate, making them more efficient, effective, and strategic. One of the most significant
impacts of technology on HRM practices has been in recruitment and talent management. Companies can
use applicant tracking systems (ATS) and job boards to manage job postings, resumes, and applications.
They can also use social media platforms and Al-based algorithms to identify potential candidates.
Technology has also transformed performance management. Online performance management systems can
track employee performance, set goals, provide feedback, and generate performance reports. This makes it
casier for managers to provide feedback to employees, identify areas for improvement, and align employee
performance with organizational goals. Learning and development have also been transformed by
technology. Online learning platforms, such as Udemy and LinkedIn Learning, have made it possible for
employees to learn new skills and acquire knowledge at their own pace. This has allowed HR departments

to provide training and development opportunities to employees more efficiently, leading to better employee
engagement and retention.

However, it is important to recognize that technology is not a panacea for all HR challenges. HR
departments need to find a balance between leveraging technology and maintaining the human touch that is
essential for creating a positive employee experience. Organizations must also recognize the importance of
privacy and security in the use of technology in HRM practices. Technology has had a profound impact on
HRM practices, providing HR departments with new tools and methods to improve recruitment,
performance management, employee engagement, learning and development, and other key functions. By
embracing technology and staying up-to-date with the latest trends, HR departments can help their
organizations thrive in the digital age. However, it is important for HR departments to find a balance

between technology and the human touch and to prioritize data security and privacy.

Keywords: HRM, Digital Age, Impact, Technology, HRM Practices.
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departments with new tools and methods to achieve their goals and improve business outco
n recruitment and talent management.

most significant impacts of technology on HRM practices has been i
r ads, job fairs, and

In the past. HR departments had to rely on traditional methods, such as newspape
employee referrals, to attract candidates. Today, companies can use applicant tracking systems (ATS) and
job boards to manage job postings, resumes, and applications. They can also use social media platforms and

Al-based algorithms to identify potential candidates.

Performance management is another area where technology has had a significant impact. Online
performance management systems can track employee performance, set goals, provide feedback, and
generate performance reports. This makes it easier for managers to provide feedback to employees, identify
areas for improvement, and align employee performance with organizational goals. Learning and
development have also been transformed by technology. Online learning platforms, such as Udemy and
LinkedIn Learning, have made it possible for employees to learn new skills and acquire knowledge at their
own pace. This has allowed HR departments to provide training and development opportunities to
employees more efficiently, leading to better employee engagement and retention. Employee engagement
has also been positively impacted by technology. Companies can use internal social media platforms, such
as Slack and Yammer, to foster collaboration and communication among employees. This can help
employees feel more connected to their colleagues and the organization as a whole. HR analytics is another
area where technology has had a significant impact. HR analytics tools can help companies identify trends
and patterns in employee behavior, performance, and turnover. This information can be used to develop

proactive solutions to potential problems and make better decisions that positively impact the organization's

bottom line.

Technology has had a profound impact on HRM practices, providing HR departments with new
tools and methods to improve recruitment, performance management, employee engagement, learning and
development, and other key functions, By embracing technology and staying up-to-date with the latest
trends, HR departments can help their organizations thrive in the digital age. While technology cannot
replace the importance of human interaction and empathy, it can be a valuable tool in helping HR

departments achieve their goals and create a positive impact on the organization.
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/BJECTIVE OF THE STUDY:
This paper explores the impact of technology on HRM practices.
RESEARCH METHODOLOGY:

This study is based on secondary sources of data such as articles, books, websites, journals, and

research papers.
IMPACT OF TECHNOLOGY ON HRM PRACTICES:

The digital age has revolutionized the way businesses operate, and HRM practices have been no

exception. Technology has had a profound impact on HRM practices, making them more efficient, effective,

and strategic. Here are some ways technology has impacted HRM practices:

1. Automation: Technology has made it possible to automate many HR processes, such as onboarding,
benefits administration, and compliance tracking. Automation not only saves time and reduces errors
but also frees up HR staff to focus on more strategic tasks.

2. Chatbots: Chatbots can be used to improve HR communication with employees. Chatbots can

provide employees with instant access to information and support, such as answers to common HR

questions or updates on their benefits.

3. Data Management: Technology has made it easier for HR departments to manage employee data.
HR information systems (HRIS) can store employee records, track attendance, manage payroll, and
generate reports. This not only saves time but also reduces errors and ensures compliance with legal
and regulatory requirements.

4. Diversity and Inclusion: Technology can help HR departments foster diversity and inclusion in the
workplace. Al-based algorithms can help eliminate unconscious bias in recruitment and performance
management. Online training modules can also help raise awareness and promote a culture of
diversity and inclusion.

5. Employee Engagement: Technology has enabled companies to improve employee engagement by
providing them with easy access to information and communication channels. Companies can use
internal social media platforms, such as Slack and Yammer, to foster collaboration and
communication among employees.

6. Employee Wellness: Technology has also enabled HR departments to focus on employee wellness.
Wearable devices, such as fitness trackers, can be integrated into wellness programs to monitor
employee health and wellness. Mental health apps and online counseling services can also be used to

support employee well-being,
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. ONCLUSION:
A

In conclusion, the impact of technology on HRM practices cannot be overstated. Technology has
revolutionized the way HR departments operate, making them more efficient, effective, and strategic. By
embracing technology. HR departments have been able to automate many processes, improve recruitment
and talent management, enhance performance management, provide better learning and development
opportunities, and improve employee engagement. Furthermore, technology has enabled HR departments to
gather and analyze data that can be used to make better decisions, create more effective HR policies, and
positively impact the organization's bottom line. However, while technology has brought about many

benefits to HRM practices, it is important to recognize that it is not a panacea for all HR challenges.

Technology can help automate tasks and provide data-driven insights, but it cannot replace the
importance of human interaction, empathy, and understanding. As such, HR departments need to find a
balance between leveraging technology and maintaining the human touch that is essential for creating a
positive employee experience. Moreover, it is important for HR departments to stay up-to-date with the
latest technology trends and best practices. The digital landscape is constantly evolving, and HR
departments need to be agile and adaptable to remain relevant and effective. HR departments should invest

in training and development programs to help their staff stay current on the latest technologies and learn

how to leverage them effectively.

Organizations must recognize the importance of privacy and security in the use of technology in
HRM practices. HR departments are responsible for collecting and managing sensitive employee data and
they must ensure that this data is protected and used appropriately. Organizations should invest in robust
data protection and cybersecurity measures and ensure that their HR staffs are trained in best practices for
data security and privacy. Technology has transformed HRM practices, providing HR departments with
new tools and methods to improve their processes, decision-making, and overall effectiveness. By
embracing technology and staying current on the latest trends, HR departments can create a positive Impact

on the organization, improve employee experience, and achieve their goals in the digital age.
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